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[ PART 1-- Src, 1 

- -- --- - - - - -- - - - - - 

PART I - Section 1 
Notifications relating to Non -Statutory Rules, Regulations and Orders and Resolutions issued 
by the Ministries of the Government of India (other than the Ministry of Defence ) and by 

the Supreme Court 


MINISTRY OF HOME AFFAIRS 

RULES 
Nrw Delhi, lho 2012 December , 1959 
No. 20 / 52 /59-ALS ( I). The rules for a competitive examina 
tion to be held by the Union Public Service Commission 
in September 1960 for the purpose of filling vacancies in the 
following services are with the concurrence of the Ministries 
concerned and the Comptroller and Auditor General of India 
in respect of the Indian Audit and Accounts Scrvice , publish 
ed for gencral information : 

(i) The Indian Administrative Service, 
(ii) The Indian Foreign Service , 
(III) The Indian Police Service , 
(iv) The Indian Audit & Accounts Service, 
( v ) The Indian Customs & Fxclac Service , 
(vi) The Indian Defence Accounts Service , 
(vli ) The Indian Income tax Service (Clav ), 
(viii ) The Indian Postal Service (Clasa I). 
(ix ) The Indian Railway Accounts Service , 
( x ) The Transportation ( Traffic ) and Commercial Depart. 

ments of the Superior Revenue Establishment of 

Indian Railways, 
(xi ) The Central Srcrctariat Service (Grade III), 
(xil) The Railway Board Secretariat Service (Grade TIT). 

and 
(xill ) The Customs Appraisers Service (Class II). 
2 . The examination will be conducted by the Union Public 
Service Commission in the manner prescribed in Appendix 
II to the Rules 

3 . Candidates will be considered in order of merit for 
appointment to the vacancies in the Service that are decided 
to be filled and (or which they may be eligible ; 

Provider that in the case of the Indian Administrative / 
Police Service , any candidair helonging to the Scheduled 
Castca ant tha Scheduled Tribes who though not qualified by 
the standard prescribed hy the Commiggion , lo declared by 
them to be suitable for annointment thereto with due regard 
to the maintenance of cfficiency of administration shall be 
entitled to be 2nointed to vacancies reserved for members 
of the Scheduled Castrs and the Schoulerl Tribes, ae the case 
may be, in these Services, 

In view of the separation of Audit and Accounts and other 
reforma, the Constitution of the Indian Audit and Accounts 
Service is liable to undergo changes and any candidate selected 
for that Service will have no claim for compensation in con 
scruence of any much changer and will be able to serve 
either in the separated Accounts Offices under the Central or 
State Government or in the Statutory Audit Offices under the 
Comptroller and Auditor General and to be absorbed finally 
if thc exigencies of service requirc it in the cadres on which 
poste in the separated Accounts Offices under the Central or 
State Governments may be horne. 

Due consideration will be given to the preferences expressed 
by a candidate at the time of his application , but the Gov 
ernment of India rcrrve the right to a sign him to any Service 
for which he le a candidate . 

4 . ( a ) ( 1) A candidate for the Indian Adminletrative Service 
and the Indian Foreign Service must have attained the age 
of 21 and must not have attained the age of 24 on the 1st 
August, 1960 ir , hic must have been born not carlier than 
the 2nd August 1936 and not later than the 1st August 1999 

NOTF --- The upper age limit prescribed above will be 
relaxable: 
(i) Upto a maximum of five year, If a candidate belongs 

to a Scheduled Caste or a Scheduled Tribe. 
(il) Uplo a maximum of three years if a candidate is a 

bona fide displaced person from Pakistan or from the 

unliberated areas of Jammu and Kashmir . 
This concession will not, however , be adm 9sible to a 

candidate who has alrcady appeared at three previous 

examinations. 
(lli) Upto a maximum of eight years if a candidate 

belongs to a Schedule Caste or a Scheduled Tribe 
and je also a bona fide displaced person from Pakistan 

or from the linlibcrated areas of Jammu and Kashmir, 
This concession will not , however , he admissible to I 

candidate who has already appcared at eight previous 
examinations . 


(iv ) Upto a maximum of three years if a candilalc is a 

resident of the former French Settlements whicli lave 
now become part of India anil has been reccivitig his 

educalion through the mecliuin of French . 
(v ) Upto a maximum of four ycity if a Cirulidale is a 

resident of the Andaman and Nicobar Islands, 
(2 ) A candidate for the indian Police Service and have 
attained the age of 20 and must not have attained the age 
of 24 on the 1st August 1960 i P . He may labbron bonn 101 
carlicr than the 2nd August 1986 and not lule chun illc lst 
August, 1940 . 

Nore . - The upper age- limit prescribed above will be relux 
able : 

(i) Upto a maximum of five years if a candidate belongs 

to a Sclicdule Caste (if a scheduled Tribe 
(ii) Uplo a maximum of three ycats if a candidate is a 

bona fide displaced person from Pakistan or from the 

unliberated areas of Jammu and Kashmir, 
This concession will not , however, be admissible to a 

Candidate who has alrcady appeared at four previous 

cxaminations, 
(iii) Uplo a maximum of cight ycare if a candidate 

belongs to a Scheduled Castc or a Scheduled Tribe 
and is also a bona fide displaced person from Pakistan 

or from the unlibcralel arcus Ol jausmu and Kushmit. 
This concession will not , however , bc idinissible to a 

candidate who has already appcared at nine previous 

examinations. 
(iv ) Upto a maximum of three care il a candidate is a 

resident of the former French Settlements which have 
now become part of ludia and has been receiving his 

education through the nicilinm of Frenil . 
(v ) Upto a maximum of four ycary if a candidate is a 

Iesident of the Lamun al Nicobar Islnils. 
(b ) ( I ) A candidato for the Indian Audit and Accounts 
Service and other Accounty and Allier Services, the Indian 
Income tax Service , Clas I, the Indian Customs and Excise 
Service and the Customs Appraisers Service , (Class II), must 
have attained the age of 1 and in114 . not have attained the 
age of 21 on the in August, 1960 in . fic dicent have been born 
not carlict than the 2nd Allgust, 1936 and not later than the 
1st August 1999, provided that the upper age - linit of 24 will 
he rclaxable upto 27 in the case of candidates employed in a 
department or ollice under the control of any of the authori . 
tics mentioned in column 1 below for admision to the 
cxamination for the correspondling Fervice mentioned in column 
2, if they are permanently enployed on have been continuously 
in temporary service for at lcast three years on the 1st August, 
1960 , such relaxation being lunited to two examinations only . 


I 


Accountant General concerned Indian Audit and Accounts 

Service , 
Commissioner of Income- tax Indian Income-tax Service 

Class I. 
Director of Inspection (In 

come- tax ), Director of Ins 
pection ( Investigation ) ,and 
Director of Inspection 

(Special Investigation ). 
Controller General of Defence Indian Defence Accounts 
Accounts . 

Service . 
Financial Adviser and Chief Indian Railway Accounts Service 

Accounts Officers of In 

dian Railways . 
Collector of Customs or Col. Indian Customs and Excise 

lector of Central Excise Service , and Customs AP 
concerned , Directorate of praisers Service , (Class 11). 
Inspection , Customs and 
Central Excise , Chicf 
Chemist , Central Reyen 
ues , Control Laboratory , 
New Delhi, Narcotics Com 
missioner. 

In the case of Incomc-tax Department, a probationary Claus 
II Income-tax officer appointed against a temporary training 
Reserve post will also be cligible for this concession irrespec 
tive of the length of his service therein , 

In the case of the Customs Departnient a Claus II Appraiser 
(non - expert ) appointed on the results of the Indian Adminis 
trative Service etc . Examination will also be eligible for this 
concession irrespective of the length of his Service in the 
Department. 


- 
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Nori Ilic upper agc linits prexuribed above will be 

( 111 ) Uplo a maximum of eight years if candidate 
iclaxabic – 

belongs to A Scheduled Cayce or a Scheduled Tribe 
( 1) Ipto 111 wint of live ycars il a candidate belongs 

and is also a bona fide displaced person from Pakis 
to a Sclicculce ( se or a Scheduled Tribe 

tan or from the unliberated areas of Jammu and 

Kashmir 
(11) Uplo VI of three you if a candidate is a 
hond lid (119liced pusun fruin Pakistan on from the 

aliis concession will not however be adivigible to a 
ulicitud areas of Jammu and Kashmir 

candidate who has already appeaidd at çight pre 
I 1118 concowe will not however be admissible 

Violis exammallons or in the care of thosc employed 

to a 
und die u his thicady appeared at three picvious 

in the Transportation ( Tiaflic ) and Commercia ) 
tximilians Om the case of those employed under 

Departments of Indian Railways at ten previous 
the authonics Montioned in Column 1 above ar five 

cxaminations 
PILVIOUS ( nations 

(11 ) Upto d maximum of three years If a candidate is a 
(11 LPU V UT of ught years if u candidate belongs 

resident of the former French Settlements which 
to a veluler ( 2916 or 7 Scheduled Tribe and is also 

have now becoine part of India and has been receiv 
at buna lile cliplau d person from Pakistan or from 

ing his cducation through the medium of Irenchi 
the mil ciatud ulas of Jammu and Kashmir 

(v ) Upto a maximun of four years if a candidate is a 
This oncession will not howcvci bc admisible to 

Ils cent of the Andaman and Nicobar Islands 
Canlıdate who h 19 alieady appeared at eight pievious 

(4 ) A candidate for the Central Sccrctariat Service , Grade 
eximitions or in the casc of those cmployed under M inust have attained the age of 21 and must not havo 
the uthulles mentioned in Column 1 above at ten attained the age of 24 on the 1st August 1960 10 he must 
Devious cxamillions 

have been born not eailler than the 210 August 1996 and 
(IV ) Lpto 7 inimum of three years if d candidate is a not later than the 1st August 1939 provided that the upper 
resident of the founct licnch Settlements which have 

age limit of 24 will be relaxable upto 27 in the case of 
10 become pull of India and has been receiving his A4919Lants of thc Cential Sccictariat Service if they are perma 
ulucalioti trouglı the necun of French 

nently employed or have been continuously in temporary 
(v ) po namim of ſoul ycars if a candidate is a 

service for at least 3 years on the lyt August , 1960 , such 
Hideur of the Andaman anl Nicobar Islands 

relaxation being limited to two examinations only Provided 

fuithu that in the case of temporary Asyistant, his scrvice 
( 1 cudid it for the Indian Postal Service , Clans I must 

should be certified as satisfactory by the department or office 
have ill uneil the age of 2 ) must not have attained the 

concerned 
uge of 24 on the 1st August 1960) im he must have been born 
HOL ulici thalie Pud August 1996 and nol later than the 

NOTE -- The upper age limits prescribed above will be 
Ist lugust 1934 provided that thic upper agc limit of 24 will 

relaxablc - 
bc iclinable uptu 27 in tlie Luse of candidney employed in 

(1) Uplo a maximum of hvc ycars if a candidatc bclongs 
the subordurile Ol m ytenul stift subject to the Administra 

to a Scheduled Gate ur i Scheduled Cribe 
live control ol 1 Pustin istci Gencial or Director of Posts and 

(u ) Upto a maximum of thrce yesty it a candidate is a 
Telegripy Old Director of l ostal Service , except staff of the 

bon lide clisplaced person from Pakistan Of from 
Telegr iph Enginccung rallic and Wacless Branches, it tlicy 

the unliberaled arcas of Jaminu and Kashmir 
arc peimancilly employed or have been continuously in 
tenipui iry kruie tor 11 leist 3 years on the 1st August 1960 

This concession will not, however be admissible to a 
such rulaxation being limited to two examinations only 

candidate who has already appcared at threc previous 

examinations or in the case of Assistants of the 
TOTr - Ili uppa age limits picscribed above will be 

Central Secretariat Seivice at five previous examina 
Telaxable - 

tions 
(1) Upto minimum of five ytars il a candidale Lelongs 

(111) Upto a maximum of cight years if a candidate belung , 
In a Scheluled Castc on a Schicculud lubic 

to a Scheduled Caste or a Scheluled Trıbc and 19 
(11) Upto a maximum of thice years £ d candidate 14 a 

also a buona fide displaced person from Pakistan or 
bona fide displaced person liom Pakistan or from the 

from the unliberal d ace of Jammu and Kashmir 
unliberated areas of Jinunu and Kashmir 
This concession will not however be admissible to a candı 

This concession will nol, however, be admissible to 

candidate who has alıcadly appeared at eight picvious 
date who has alicady appcalcd at thice previous 

examinations or in the case of Assistants of the Cen 
cxaminations or in the case of those employed in 

tral Secictariat Service at ten previous examinations 
the Posts and I clcgraphs Departinent at live previous 
exaninalons 

(iv ) Uplo a maximum of three years if a candidate is a 

resident of the fomer French Settlements which have 
(111 ) Upro a niximum of cight years if d candulate 

now becomc part of India and has been receiving his 
bciongs 10 d Scheduled Caste or d Sheluled Tribe 
and is also a bona fide displaced person from Pakis 

education through thic quedium of French 
turi oi trom the unlıBerated aicas of Jammu and 

(v ) Upto a maximum of four years if a candidatc 19 a 
Kashmir 

resident of the Andaman and Nicobar Islandy 
I his concession will not liowevei , be admisible to a 

(5 ) A candidate for the Railway Board Secretariat Service , 
candidate who has aliculy appeared at eight previous 

Grace III , must have allained the age of 21 and toust not 
exdonations or in the case of those einployed in the 

have attained thc age of 24 on the 1st August, 1960 , 1e he 
Posts and Telegraphs Department at ten previous must have been boin not carlier than the 2nd August, 1936 
exaunalions 

and not later than the 1st August , 1989 provided that the 
(iv ) Upto a maximum of thcc ycars if a candidate is a upper age limit of 24 will be relaxable upto 27 in thc case of 

icsident of the formet I rehicl Setllcments which have Assistants of die Railway Board Societaridt Servicc if they 
now become part of India and hus been receiving his die permanently employed or have been continuously in 
education through thc medium of French 

Lemporary scrvice for at least three ycars on the 1st August , 
(v ) Uplo d maximum of four ycary if a candidate 

1960 such relaxation being limited to two examinations only 

19 
a resident of the Andaman and Nicobar Islands 

Provided further that in the case of terdporary Assistants, the 

service should be certified as satisfactory by the department or 
(3 ) A candidatc for thic Transportation (1raffic ) and Com office concerned 
aerual Department of the Superior Revenue Establishment 
of Indian Railways must have attained the age of 21 and 

NOTE -- The upper age limits prexuibed above will be 
niust nut butt allained the age of 24 on the 1st August 1960 

relaxable - 
10 , he must have been born not earlier than the 2nd August 

(1) Upto 2 maximum of five years if a candidate belongs 
1936 and not later than the 14t August 1939 , provided that 

to a Scheduled Castc or a Scheduled Tribc 
the upper agc unit of 24 will be relaxable upto 27 in the 
case of employers of the Transportation ( Trafic ) and Com 

(11) Upto a maximum of three ycars if a candidate 15 a 
mercial Departments of Indian Railways if they are per 

bona fidc displaced person from Pakistan or from 
manently employed or have been continuously in temporary 

the unlibciated areas of Jammu and Kashmit 
SCTVice for at least 3 years on the 1st August 1960, such 

This concesion will not , liowever he admissible to a 
relaxation being limited to two examinations only 

candidate who has already appeared at three previous 
Noir – 1 he upper age limits prescribed above will be 

examinations or in the case of A8818tants of the Rall 
rclaxable - 

way Board Secretariat Service at five previous examina 
(1) Upto a maxinum of five years if d candidate belongs 

tioni 
to a Scheduled Caste or a Scheduled Tribe 

( 111 ) Upto a maximum of eight years if a candidate 
( 11 ) Upto a maximiuin of three years if a candidate is a 

belongs to Scheduled Caste or a Scheduled Tribe 

and is also bona fido displaced person from Paki : 
bona fide displaced person from Pakistan or from 

tan or from the uoliberated areas of Jammu and 
the unliberated arcas of Jammu and Kashmir 

Kashmir 
This concession will not , however , be adtnissible to a 
candidate who has already appeared at thrce pre 

Thla concesion will not, however , be admissible to a 
vious examinations or in the case of those employed 

candidate who has already appeared at eight pre 
in the Transportation (Traffic) and Commercial 

vious examinations or in the case of Assistant of 
Departments of Indian Railways at five previous 

the Railway Bourd Secretariat Service at ten previow 
examinadon . 

animation , 
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(iv) Uplo a maximum of three years if a candidate is a NOTE II - Cancuares wlio are otherwise qualified but who 

resident of the fornier French Settlements which have taken degrccs from 
have now become part of India and 1129 been receiy 

Foreign Universitice which are not 
ing his cducation through the medium of French . 

included in Appendix 1, may also apply to the Commission 
and may be admitted to the examination at the discretion 

of the Commission . 
(v ) Uplo a maximum of four years if a candidate is a 
resident of the Andaman and Nicobar Islands. 

6 (a ) For the Indian Admistrative Service and thc Indian 

Police Service , a candidate must be a citizen of India . 
N . B . - Candidates who are admitted to the cxamination 
under the age concession mentioned in clauses 4 (b ) (1 ), 4 (b ) 

(b ) For other Services a candidate must be either 
(2 ), 4 (b ) (8 ), 4 (b ) (4 ), and 1 (b ) (5 ), above will noi 
be eligible for appointment if after submitting thc applica 

(i) a citizen of India ; or 
tions they resign from service cither before or after taking the 

(11) a subject of Sibbim ; or 
examination . They will , however , continuc to be eligible if 
they are rctrcnclıęd from the service or post after submitting 

(111) a subject of Ncpal or of a Portuguese or former 
the applications. 

French possession in India , or 

( iv ) a person of Indian Origin who has migrated from 
IN NO OTHER CASES CAN THESE AGE LIMITS BE 

Pakistan with the intention of perwanchtly vettling 
RELAXED . 

in India . 
DEPARTMENTAL CANDIDATES MUST OBTAIN PRL 

Nore 1. - Tlie appointment of candidates in categorics (iii) 
VIOUS PERMISSION OF 1HE HEAD OF THE DEPART 

and (iv) above will be subject to the issue of certificates of 
MENT 10 APPEAR FOR THE EXAMINATION . 

cligibility in their lavour by the Government of India . Thc 

certificate of eligibility in respect of a candidate belonging 
5 . (a ) A candidate for the Indian Administrative Service 

to category ( iv ) will be valid only for a period of one year 
and Indian Foreign Service musų hold a 

froin the date of his appointinent beyond which he would 

degree in Arts, 
Science (but nold Science degree 111 Technology or Chemi. 

be retained in service only it he has become a citizen of 

India . Certificates of eligibility will not, liowever , be neces 
cal Engineering ); comm _ IL , Ayriculture 01 in ml, 
Mechanical or Electrical (including Tele - Comunication ) 

sary in the case of candidates belonging to any one of the 
Engineering of one of the Universities enumerated in 

following categories : 
Appendix i, oi possess one of the qualifications 1 to 7 men 

(i) Persons who migialec to India from Pakistan before 
tuned in Appendix l - A , 

the 19th July 1948 and have ordinarily been residing 

in India since then , 
A candidate holding the LL . ) , degree of Bonbuy , Poona , 

(11) Persons who migrated to India from Pakistan after 
Gujrat and Kandlak Universities ( levised Course ) or the 
B . L . degree of Andhia University is also eligible for 

the 18th July 1918 and have got themselves registered 
the 

as Lilixens under Article 6 of the Constitution , 
Indian Administrative Scivice and Indian Foreign Service . 

( iii ) Non -citizents in categories ( 111) and (iv ) above who 
Candidates, who hold LL .B ., degree of the Bombay Uni 

entered wervice under the Government of India 
versity ( Ievised course ) but were exempled from any of the 

before the commencement of the Constitution , viz ., 
papers of the prescribed course on the ground of their being 

26th January 1950 and who have continued in such 
members of the University Officers Traming Corps or National 

service since then . Any such person who re - entered 
Cadet Corps, will however , not be eligible for the Indian 

or may re- enter sich service with break after the 
Administrative Service and Indian Foreign Service . 

26th January 1950 , will, however iequire certificate 

of eligibility in the usual way . 
NOTL . - Any question whether a candidate is educationally 
eligible for admission to the examination shall be decided 

NOTE 2 . - A candidate in whose casc a certificate of eligi 
by the Commission , whose decision will be linal. 

bility is necessary may be adınitted to the examination and 

he inay also be provisionally appointed subject Lo the necca 
(b ) A candidatc for the ouer services except for the Trans sary certificate being eventually issued in his favour by 
portation ( Tradıc) and Commercial Departments must be a Government. 
giaduate of one of the Universities enumcratcu in Appendix 
i or must possess one of the qualilications mentioned 10 

7 . (a ) No inale candidate who hay more than one wife 
Appendix 1 -A . 

living wall be eligible for appointinent 10 any of the Scr 

vices, appointinents to which are made on the results of this 
( C) A candidate for the Transportation ( Traffic ) and Com . competitive examination unless the Government of India 
piercial Departments of thc Superior Revenue Establislıment after being satisfied that there are special grounds for doing 
of Indian Railways must 

80 , exempi any male candidate from the operation of thu 

rule . 
(i) hold a degree of one of the Universities cnumerated 

in Appendix 1 ; or possess one of the qualifications ( 13) No female candidate who has married a person having 
mentioned in Appendix 1 - A ; or 

already a wife living shall be eligible for appointment to 
any of the Services appointincnts to which are made on the 

results of this competitive examination unless the Govern 
(ii) have passed Sections A and B of the Associate 

ment of India after being satisfied that there are special 
juembership examination of the institution of En . 

grounds for doing so , cxciupt any female candidate from the 
gineers ( līdia ); or have such educational qualifica 

operation of this rule . 
tions as are now or may subscquently be recognised 
by that Institution ax exempting candidates from 

8 . It will be open to the Government of India not to 
passing Sections A and B of that examination ; or 

appoint to the Indian Administrative Servicc / Indian Police 

Service, a womnan candidate who 18 married or to require 
( iil) hold the Associateship or Fellowship of the Indian 

such a candidate who is not married , to resign from the ser 
Institute of Science , Bangalore ; or 

vice in the event of her martying subsequently if the main 

tenance of the efficiency of the Service so requires. 
(iv ) hold the Hons. Diploma in Civil, Mechanical or 
Electrical Enginecring of the Loughborough College 

9 . For the Indian Foreign Service a woman candidate is 
Leicestershire. Such a candidate must have passed 

cligible only if she is unmarried or a widow without cncum 
the common preliminary exajuination or must have 

brances. It such a candidate is selected , she will be appointed 
been exempted therefrom , 

on the expres condition that she might be called upon to 

resign from the service on marriage or remarriage. 
(d ) In exceptional cases the Union Public Service Com 
mission may treat a candidate , who has not any of the 

A male candidate, married to a person of a nationality 
foregoing qualılıcations , as a qualified candidate provided 

other than his own , will not ordinarily be appointed to the 
that he has passed examinations conducted by other institu 

Iudian Foreign Service. Il a candidate after appointment to 
tions, the standard of which in the opinion of the Commis 

the Indian Foreign Service , proposes to marry a person of 
oon , justifics 18 admission to the examination . 

nationality other than his own , he must notify thc Secre 
tary , Ministry of External Allairs of his intention . The Gov 

ernment of India reserve the right to require him to resign 
NOTE 1. - Candidates who have appeared at an examination 

If he marries such a person . 
the passing of which would render them eligible to appear 
at this examination may apply for admission to this examina 
tion , Candidates who intend to appear at such . qualifying 10 . A candidate must be in good mental and bodily health 
examination may 2180 upply provided the qualifying cxuml and free from any physical defect likely to Interfere with 
nation is completed before 

A 
the discharge of his duties as an officer of the Service, 
the commencement of this 
examination . The applications of such candidates will be candidate who after such medical examination as Government 
accepted provisionally and they will be required to furnish or the appointing authority , as the case may be, may pre 
proof of having passed the examination as soon as posible cribe is found not to satlsfy these requirements , will not be 

appointed . Only such candidates as are likely to be con 
and in any casc not later than two months after the com 
mencement of this examination . 

uidered for appointment will be medically examinod . 
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Particulars of the qualification 


Equivalent recognised degree 


Noil. - In order to prevent disappointment candidates are 
Advised to have themselves examined by a Guvernment 
Medical Olhcer of the standing of a Civil Surgeon , before 
applying lor admission to the examination . Particulars of 
llie nature of the medical cost to which candidates will be 
subjcctcit before appointinent and of the standards required 
are given in Appendix V . 


I. Alankar ofGurukulVishwa Bachelor of Arts . 

Vidyalaya Kangri, Har 
dwor. 


Do . 


11 Success in the e mination confers no light to appoint 
ment, less Goveinmeil die uilisfied aflei such enquiry ay 
may be consideild necessary , that the candidate is suitable 
in all expert fur uppointment to the Service , 


2 . Jamia Sanadi of Jamia Mi 

lia Islamia , Delhi. 
3 . Shastri of KushiVidyapeth , 

Banaras, 
4 . French Examination 

" Baccalaureat" 


Do, 


Do . 


5 . Diploma in Rural Services Bachelor of Arts . 

of the National Council 
of Rural Higher Educa 
lion (upto 3rd October 

1963 ). 
6 . Diploma in Commerce of Bachelor of Commerce . 

All India Council for 
Tech . Education . 


12 The clccision of the Cololiiton as to the eligibility or 
otherwise of a candidate for adinission Lo the examination 
shall be final. 

13 . No candidate will be admitted to the examination 
unless he holds a certificate of admission from the Comiuis 
siun . 

14 . Candidates must pay the fces prescribed in Appendix 
III. No laiu foi i vennd of any of these fees will be enter 
lained exccpl to tlie extent stated in the Appendix nor van 
tlicy be held in rcseive for any other examination or selec 
tion . 

15 . Any attempt on the part of a candidate to obtain 
Support for his candidature by any means inay lisquality 
him for admission . 

16 , A candidate found guilty of impersonation or of sub 
mitting talmele clocuments or documents which have been 
Lampared with oi of making statements which are incorrect 
or lalsc 01 4Uppressing material information or of using or 
allempting to lise utan means in the examination hall or 
other wisc 1c9oiling to any othei inegular di improper means 
for obtaining uclusion lollie examination may , in addition 
to rendering himscil liable to a criminal prosccution bc de 
barred either permanently or for a specified period; 
( a ) by the Commission from admission to any examina 

Lion or appearance at any interview held by the 

Commission for selection of candidates ; and 
( 1)) by the Central Government from employment under 

the Government. 
17 . Candidates are informed that some knowledge of Hindi 
prio lo entry into service would be of advantage in passing 
departmental examinations which candidates have to take 
after entry into service , 

S . NARAYANSWAMY Dy. Secy . 


7 . Diploma in Civil, Mecha - Degree in Civil Mechanical 

nical or Electrical Engi - or Electrical Engineering as 
nccring of the All India the case may be. 
Council for Tech . 

Education , 
8 . Diploma in Mining Engi - Bachelor of Science Honours 

neering of the Indian Degree in Mining , 
School of Mincs and 
Applied Geology , Dhan 
bad . 


- 


- 


- 


- - - 


N . 8 , - The recognition of the qualifications mentioned against 
items (1 ) to (4 ) is provisional. 


APPENDIX I 


List of Universities approved by the Government of India , 

INDIAN UNIVERSITIES 
Any University incorporated by an Act of Central or of 
a State Legislature in India . 

UNIVERSITY IN BURMA 


APPENDIX II 
A . - The Examination shall be conducted according to the 
following plan : 

PART I 
Compulsory papers up to a total of 450 marks for all scr 
vices. 

PART II 
Optional papers up to a total of 600 marks for all Services 
cxcept the Indian Police Service for which the required total 
will be 400 marks , 

PART III 
Additional papers for candidates who competc for the 
Indian Administrative Service and the Indian Foreign Ser 
vicc up to a total of 400 mark , as detailed in Appendix 
[ I- A . 

For the Indian Administrative Service and the Indian 
Foreign Service the two additional papers of only such candt 
dates will be examined and marked as attain a certain mini 
mum standard at the written examination in all the other 
subjects. 

PART IV 
Personality test carrying a maximum of 300 mark for all 
Services except the Indian Administrative Service and the 
Indian Forcign Service for such candidates as may be called 
by the Union Public Service Commission . The maximum 
personality test marks for the Indian Administrative Service 
und the Indian Foreign Service shall be 400 . 


The University of Rangoon. 

ENGLISH AND WELSH UNIVERSITIES 
The Universities of Birmingham , Bristol, Cambridge, 
Durham , Leeds , Liverpool, London , Manchester , Oxford 
Reading, Shefheld and Walcs . 


and 


SCOTTISHI UNIVERSITIES 
The Universities of Aberdeen , Edinburgh , Glasgow 
St. Andrew 

IRISH UNIVERSITIES 
The University of Dublin ( Trinity College) 
The National University of Dublin . 
The Queen s University, Belfast , 

UNIVERSITIES IN PAKISTAN 
The University of Punjab . 
Thc Dacca University, 
The University of Sind . 
The Rajshahi University. 


B . - ALL QUESTION PAPERS MUST BE ANSWERED IN 
ENGLISII, EXCEPT QUESTION PAPERS IN LANGUAGES 
WHICH , UNLESS SPECIFICALLY REQUIRED OTHER 
WISE , MAY BE ANSWERED IN ENGLISH OR IN THE 
LANGUAGE OFFERED , 


Candidates must write the papers in their own hand . In 
no circumstances, will they be allowed the help of an 
amanuensis (scribe) to write down the answers for them . 


1. The following will be the subjects for the written 
examination for all Services with such restrictions and com 
binations as are detailed below : 

Compulsory (for all candidates ) 


APPENDIX I- A 


Maximum 
Marko 


The following qualifications have also been recognised by 
the Government of India as equivalent to the corresponding 
degrees indicated against each : 


(1) Essay 


. 


. 


. 


. 


. 


. 


. 


130 


- - GAT 


- 


- - - - 


- - 


- 


- 


200 


or 


200 


. 


200 


200 


or 


. 


. 


. 


200 


. 


. 


day 


200 


. 


r 


. 


200 


. 


200 


. 


200 


. 


or 


. 


. 


. 


200 


200 


. 


or 


200 
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Maximum 

Maximum 
Marks 

Marks 
(2) General English 

200 
150 

(2 ) Higher Chemistry 

(3 ) Higher Physics 
( 3) Gencral Knowledge . . 

150 (4 ) Higher Botany 

200 
Optional.- (1) Candidates for the Indian Police Service (5 ) Higher Zoology . . 

200 
must select any two of the following subjects: 

(6 ) Higher Geology , 

200 
(ii) Candidates for all Services other than the Indian Police 

( 7 ) English Literature from 1780 to 1901 , . 

200 
Service must select any three of the following subjects : 

(8 ) Indian History from 1600 to the present day . 200 
(4 ) Pure Mathematics 

200 
(5 ) Applied Mathematics 

200 

British Constitutional History from 1603 to the 
(6 ) Chemistry . 

present day 
17 ) Physics 
(8 ) Botany 

European History from 1789 to 1878 

200 
200 
(9 ) Zoology 

200 
. 

(9 ) Advanced Econoınıc Theory 

of 
( 10 ) Geology . . 

200 Advanced Indian Economics 

200 
( II) English Literature 

200 ( 10 ) Political Theory from Hobbes to the present 
( 12 ) Indian History 

200 
( 13 ) British History , 

200 Political Organisation and Public Administra 
( 14 ) World History , . 

tion 

200 
( 15 ) International Law 

200 (11) Advanced Metaphysics including Epistemo 
( 16 ) General Economics 

logy 
( 17) Political Science 

200 

Advanced Psychology including Experimental 
( 18 ) Law 

200 Psychology . . 

200 

. 
( 19 ) Philosophy 

( 12 ) Medieval Civilisation as reflected in Arabic 
(20 ) Geography . . 

200 

Literature ( 570 A . D . - 1650 A . D .) . 
(21 ) Onc of the following 

Medieval Civilisation as reflected in Persian 
Latin , French Sanskrit , Pali , Arabic , Persian , 

Literature (570 A . D . - 1650 A . D .). . . 200 
Spanish , Russian , German and Chinese 

200 

or 
Ancient Indiun Civilisation and Philosoply 

200 
Note . For the Indian Foreign Service only and for no 

( 13 ) Anthrupulusy 

200 
other Service candidates may select any two of these langu 
ages . No candidate , however, shall be allowed to offer both 

( 14 ) Sociology . : 
Sanskrit and Pali. 

(15) Hiyner Geography 

200 
( 22 ) Statistics . . 

NOTE 1. The standard of the above papers will be bigher 
. . . . . 

200 

than that prescribed for the optional papera detailed under 
(23) Advdaci : Accouncancy and Auditing . 

200 

Para . I o Appendix II. 
( 24 ) Mercantile Law . . 

200 

NOTE 2 . - For the Indian Administrative Service and the 
( 25 ) Applied Mechanics , 

200 Indian forcign Scrvice the two additional papers of only such 
( 26 ) Prime Muvers , . 

candidates will be examined and marked as attain a certain 

inimium Alandard at the written examination in all the 
2 . Restrictions on the selection of optional subjects . 

other subjects . 
(a) Subjects 25 and 26 must not be offered for the Indian 
Police Service . 

APPENDIX II- B 
(b ) of the History subjccts 12 , 13 and 14 , not more than 

Standard and syllabus of the examination 
two can be offered for any service . 

NOTE . - Ilic landard of optional papers will be approxi 
(c) Of the Law subjects 15 , 18 and 24 , not more than two 

mately that of an Honours degree examination of an Indian 
can be offered for any service . 

University . 
( d ) of the Mathematics subjects 4 , 5 and 22 , not more 

1 . Lusus , du ossdy to be written in Lnglish on onc of 
than two can be offered for any service . 

several specibed subjects. 
$ . The Commission have discretion to fix qualifying marks 2 . General English . - Questions to test the understanding of 
in any or all of the subjects at the examination . 

and the power to wille English . Paysages will ugually be set 
4 . The Commission will summon at thelr discretion only 

for summary or precis. 
such candidaies as they consider suitable for intervicw for a 

, General Knowledge . - Including knowledge of current 
personality test. 

cvents and of such malleis of everyday observation and 
5 . From the inarks assigned to candidates in each subject 

experience in their scientilc aspects as may be expected of 
guch deduction will be made as the Commission toay consider 

an educated person who has not made a special study of any 
necessary in order to secure that no credit is allowed for 

Bertilic subject. The paper will also include questions on 

Indian History and Geography of a nature which candidatos 
merely superficial knowledge . 

should be able tu answer without special study and questions 
6 . If a candidate s handwriting is not easily legible a deduc 

on the teachings of Mahatma Gandhi. 
tion will be made on this account from the total marke 
otherwise accruing to him . 

4 . Pure Mathematics .-- Tlie subjects included will be: 
7 . Credit will be given for orderly elfective and exact ex 

(1) Algebra , Trigonometry and Theory of Equations 
pression combined with due economy of words in ali subjects 

with Determinants . 
of the examination . 

(2) Pure Plane Geymetry and Analytical Geometry of 

two and three dimeruions , 
APPENDIX II- A 

(8) Differential and Integral Calculus and Differential 
Vide Part III 

cquations. 
All candidates wishing to compete for the Indian Adminis 

5 . Applied Mathe natics .- The subjects included will be: 
trative Service and the Indian Foreign Service must select 

(1) Statics ( including Theory of Attractions and Potentials 
y two of the following subjects for the additional papers: 

and Hydrostatics) 
Maximum 

(2) Dynamics of a particle and Elementary Rigid Dyna 
Macks 

mia , 
( I ) Higher Pure Mathematics , 

, 

200 

6 . Chemistry . - The paper will include questions on General 
or 

( including Physical) Chemistry, Inorganic 
Higher Applied Mathematics 

Chemistry and 
Organic Chemistry . 


200 


200 
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7 Plytes — The paper will include question on General 

Published Accounts Problems ielating to Goodwill, 
Plıysics, llcat , Light, Suunil , Electricity and Magnetism 

Dcpicciation and Reserves, etc. 

( b ) Cost Acrounds - Aims and objects of costing Principal 
8 Botany – The subject includes Vegetable Physiology . 

systems of dyceltuung costs for different types of 

industries 
9 Zoology . 

and their characteristics Methods of 

appoivonment of on cost Treatment and Control of 
10 Geology – The subject includes Mineralogy 

Materials, SLUICs and Stocks Treatment of wages 

and otliet cxpcnscs Pricing of Storey and Stocks, 
11 . English Literature . - Candidates will be cxpected to show 

l orms of Cast Ledger , Stores Lelger, Purchase 
a general knowlcgc of the history of English Literature from 

Journal Stores Requisition Note, Goods Received 
the tune of Spenset to llie end of the reign of Queen Victorid 

Book , Bin Caid , Time Sheet Wages Summary , Covt 
with Special icfcicnce to the works of the following authors: -- 

Slicer and other ncccssary rulings, Ascertainment of 

Cost all cr Works Pric mider Controlled Economy 
Shakespeare , Milton , Johnson , Dickens, Wordswoith , Keats , 

Practical Problems relating to Cost Accounting. 
Carlyle , Tennyson and llardy . 

( ) Principles and procedure of auditing. – Audit of Firms, 
Evidence of first land reacling will be required . 

Joint Stock Companie and Public Utilitics. Rights 

Dulics and Liabilities of Auditors, Internal Check , 
12 & 19 Indian and British History . -- The examination will 

Auditoi s appointment and qualifications, Auditor s 
he in Indian 1] istory from the beginning of Ascoli s reign to 

Report, Investigation and their conduct. Divisible 
the clove of the 19th Century and in British History from 

Profits and Dividendy, Legal decisions relating to audit 
1185 to 1880 The papers will include quęlions on social 

Mattc) s, Problerns relating to audits 
and literary developments , 

(ul) Income tax - Application of Income- tax Act and 
14 World History .-- 1789 to 1999 . 

exemptions Income tax authorities. Heads of income 

and their assessment Previous year , Asscosment ycar, 
15 International Law . - Including also the History of Inter 

Depreciation Ficc of tax and Less Tax . Set of , 
national Law and the Law of belligerents and neutrals in war 

Computation of otal Income and tax payable by 

assessccs , Assessment of Individuals, Firms, Joint Stock 
16 . General Fconomics. - Candidates will be expected to 

Companics Hindu undivided family , Association of 
have a knowledge of economic thcory and should be prepared 

poisons Assessment of new bugner and discontinued 
both to illustrate theory by facts and to analyqe facts by tho 

business Method and principles relating to as& css 
help of theory Questions may be sct on the history of eco 

ment 10 super tax Isactical problems 
nomic thought. 

24. Mercantile Law . The main principles of the law relat 
17 Political Science . - Candidates will be expected to show 

ing to 
a knowledge of political theory and its hlatory, Political theory 
hcing understood to mean not only the theory of legislation 

Agreements . 
but also the general thcory of the State Questions may also 

Contracty . 
be set on constitutional formg (Representative Government, 

Bailment 
Federalism , etc ) and Public Administration Central and Local 
Candidates will be expected to have knowledge of the Origin 

Pledge 
and development of existing Institutions. 

Sale of Goods. 
18 Lau -- Constitutional Taw of the Republic of India and 

Agency 
the United Kingdom , Jurisprudence . Toits Indian Law of 

l artnership 
Contract, Indian Evidence Act, Indian Penal Code. 

Indemnity and Guarantee 

Negotiable Instruments 
19 Philosophy – The subject covers the history and the 
theory of Ethics, Eastern and Western and includes moral 

Company Law and Liquidation of Companies 
Htandards and theli application , the problems of moral order 

Lifc , Fire Marine Insurance 
and progress of Society and the State , and theories of punish 
ment 11 includes also the history of Western Philosophy and 

Common Carricrs and Cariage of Goods by Land, Seo 
should be grudied with special reference to the problems of 

and Air 
spare time and casualty , evolution and valuc and the nature 

Insolvency 
of God 

21 Applied Mechanics: 
20 Geography - Geography of the world with special refer 
lence to India Oucation may be set on topics which concern 

(a) Buildings 
Geography inintly with other subjects, such as Economics . 
History, Physica, Botany and Geology . 

Consideration of materials used in the construction of roof 

trussey Steel and Timber . Determination of stresses in 
21. Languages -- Candidates will be expected to show a 

trusses by various methode Dead loads and wind pressure . 
knowledge of the principal classical authors and to be able 

Cactors of safely and working stresses 
to translatc from and compose in the language . 

Design of roof truages Various types of roof trusses and 
Note . - Candidates for Sanskrit, Arablc and Persian may be 

roof ( overings, collar bcam and hammer beat trusges . 
asked to angwer. come questions in Sanskrit , Arabic of 
Peralan as the case may be Answers required to be written 

Ilye of Euler s, Gordon s, Rankiner s, Fidlets, Johnson s and 
in Sanskrit must be written in the Devanagar ! Script. 

straight line formulac in the deuign of struts, Buckling factor 

of struty; curvcs showing comparative strength of struts ob 
22 Statistics - (1 ) Frequency distributione average per 

tunci by various formulae Choice of size of Wections Finish 
ccntiles and simple methods of measuring dispersion , graphic 

of sccl work jomis, Denen of indbetalingsmethods of lixing 
methods treatment of qualitative data , pg , investigation of 

and supporting cnus 
assoclatlon D comparison of natios thc practice of graphic , 

Applliation of circles and cllipse of stress and Clayepron s 
and algebraic methods of Interpolation 

thcorem lo design of structure . 
( 2 ) Practical methods wed in the analysis and interpreta 

Cast Iron and Strel Columns - Flange and weh connections 
tion of statistics of prices, wages and incomes trade transport 

to ster ] Colunns, caps, bases transvcisc biacing of columns. 
pinduction and congumption , education etc , methods of 
dealing with population and vital statistics, miscellaneous Foundations . Sufc pressures , foundations for columny Slab 
methoils used in handling statistics of cxpcriments or observa Cundations, cantilever foundationq; grillage foundations. 
tions 

Wells Piles 
(9 ) Elements of modern mathematical theory of statistics, 

Relarning Walls and Forth Pressures - Rankine s theory 
fcqucncy Curves and the mathematical representation of Werlye theory , Winkler s and Bligh s graphical constructions, 

Torps generally, accuracy of umpling as affecting averages, with corrections Design of various types of retaining walls 
percentages the standard deviation , significance of observed 1 11 sonry 
diſfcrences betwecj aveiages of groupe, eto , the theory of cor 
relation for two vaylables 

Tall Masonry au Strel Chimneys - Theory and design . 
29 Adrviced Accountancy and Auditing: 

Design of Steel and inusonry reservoirs, with consideration 

of wind pressures 
( a ) Accounts relating 10 - Partnership Joint Stock Com 

Deflection of frained structures and determination of 
pany Amalgamation , Absorption and Reconstruction , sticsCS CC in redundant frames 
Hollung und Subsidiary Companies. Insolvency , Liqui 
station Double Accounts Systcm , Hire Purchase and 

Yulluclice diagram , for lending moment and shear for uni 
Instalment Statem , and Non trading organisations, 

Cuntly listributesl und viegular loads on trigyes, built in 
Branch Accounts Bank Accounts , Contract Accounts , 

beams, and three pinncd parabolic, semi elliptic and scrol 
Insurance Accounts, Royalty Accounts, Criticism of 

cuicular arche . 
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General principles of dome design 

Principles of Building Design , consideration of loads on 
buildings Steel works girders , etc for buildings 


(b ) Bridges 


Design of superstructure Determination by graphical and 
analytical methods of bending moment duc to moving loadı 
Wind presguics 


(b ) Air Engines - Stirling and other form , 
(c ) Internal Combustion Fngines - Gas , oil and petrol 

engincs , types and working. fcature of cycles Pro 

portioning of mixtures , efficiencies 
( d ) Steam - Thermodynamics of the generation , expansion 

and condensation of steam , heat diagrams, etc 
( c) Steam engines and turbines , with special references 

to modern developments 
(t) Refrigerating Plants - Theory and General arrange 

ment of the more common types 
(g) Air Compressors - Theory of pneumatic working 


Design of masonry bridges and culverta 


Plate welb girders Analysis of stienes 
Waiten aud lattice girders 


Generating Plants, Accessories and Details - 


Tliroe piringd arches doubly pinned and rigid arches 
General consideratlong on the design of suspension , canti 
Icvers and tubular bridges 


Stcel arched bridges 


Swing bridges 


( d ) General arrangements and construction of the more 

finportant types 
(b ) Condensers, air pumps, circulating pumps, cooling 

tanks, etc 
( c) Carburettors and system of ignition 
(d ) Cylinders, pistons, cross heads, guides, connecting rods, 

cranke, govcrnors, fly wheels , valves and valve gears 

glands and pipes 
(e ) Fngin . Testing - Congumption of steam and fuel, gas, 

and oil brakes and dynamo meters indicators and 
indicator dlagiams 


(c) Reinforced Concrete 


Shear bond and diagonal tension , its nature , evaluation and 
location of icinforcement 


Design of simple and doubly reinforced beams and continu 
our Lycam 


Theory and 
piles 


design of reinforced concrete columns and 


I)esign of slah foundations 


Personality test - The candidate will be interviewed by a 
Board who will have before them a record of his career He 
will be asked questions on matters of general Interest The 
object of the intervicw in to aggers the personal guitablilty of 
the candidate for the Service or Services for which he has 
applied by a Board of competent and unbiased obuervers 
The qualities to be judges may be broadly summcd up as an 
assessment of the mental callbrc of the candidate when that 
term is understood to include not only intellectual qualities 
but also social and mort traits of personality Some of the 
qualities to be judged are mental alertnes critical power of 
asimilation clear and logical exposition , balance of judgment 
variety and depth of interest ability for social cohesion and 
leadership intellectual and moral integrity 


Iesign of ample cantilever and counterfort retaining wall , 


Fquivalent moinents of inertia for reinforced concrete scc 
tlong 


Theory of clastic dclcctions and outline of investigation of 
Atresses in reinforced concrete arches 


(d ) General 


2 The technique of the interview is not that of a strict 
cross examination but of a natural though directed and pur 
posive conversation which is intended to reveal the mental 
qualities of the candicate 


Analysis of stresa, anay818 of strain clastic limit and ultimate 
strength Relation between thc clastic constants Launhardt 
Weviauch fornlula for working stresses in a structural member 
and determination of its cross sectional arca Repetition of 
stresses Bonding moment and shearing force diagrams for 
dead load , Graphical determination of stresses in frames 
effect of wind pressure , method of sections Stross in the 
cross scction of a beam due to bending ( M / I f / y E / R ), com 
pound and conjugatec strenes Rankine s theory of carth 
pressure depth of foundations and strength of footings Gril 
lage foundation , Coulomb s thcory of carth preggure , modifi 
cation due to Rebahn 


$ Thc Personality test is not intended to be a test either of 
the specialised or general knowledge of the candidates which 
have been already tested through his written papera Can 
didates are expected to have taken an intelligent interest not 
only in their special subject of Academic study but also in 
the events which are happening around them both within 
and without their own state or country , as well as in modern 
currents of thought and in new discoveries which should 
rouve the curiosity of well educated youth 


APPENDIX IIC 


Bending moment and shearing force diagrams for live 
loads Analysis of uniform and unifosinly varying stress 
I lastic thcory of bending of bcatas , bending and shear strengen 
in beams Modulous of scction and equivalent areas Maxi 
mum and minimum stresses in a joint due to eccentric load 
ing Stresses in dams and chimneys Stability of block 
wosk structures Design of rivetted joints and stress in 
boller shells Euler s theory concerning truts modifications 
due in Rankine Gordon and others Toison Combined tor 
Rion and bending deflection Fncaster beams Continuous 
beams and theorem of three moments Clastic theory of arches 
Masonry arches 


Syllabus for additional papeta Lo be offcred by candidates 
competing for the Indianı Administrative Service and the 
Indian Foreign Scrvice 


FICHIER PURE MATHEMATICS 


26 Prime Movers - 
Fuel Gas Plants and Boilers – 


1 Infinite Serics and Products 
? Analysis 

( a) Functiony of a real variable 
( 1 ) Functions of a complex variable 


8 Arivanced Geomcury including Diffcrential Geometry 
Curves iu ypace Invelopes Curvature of surfaces I ines 
of curvature Geodesics 


( a ) Fuel - Coal Wood , petroleum gas petrol alcohol 

etc physical characteristics, approximate chemical 

composition heat of combustion 
(b ) Gas Plants - Gas produccis pressure and suction 

plants arrangements and working 
(c ) Boilers - Draught natural forced and induced Ordı 

nary forms of atationery locomotive marine water 
tube and other types heating surface, fire grate area ; 
boilcr efficiency superheatery feed water heaters, acces 
sosics and management 


HIGILR APPLIED MATHEMATICS 


1 Statics including Altractions and Potentials 

? Hydrostaticy fluid presgure Atmospheric pressure 
Capıllarity 
9 Dynamics of a particle and Rigid bodies 
Particle Dynamics - Ccntral Orbits Constrained motion 

Motion in a registing medium Motion in three dimen 
doni 


Theory of Heat Engines - 
(a ) Thermodynamical principles 

heat cogine, second law 


Carnot s cycle , perfect 
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Rigid Dynicy - Motion in two dimensony Momentum 

and Visu ! Liftingc s equations of motion and 

their application to small oscillations 
4 Hydrodynamics including the elemnentary theory of the 
motion of yolids through a liquul and surface waves 

5 Flectricity and Maguetism 

6 Thermodynamica kinetic theory of gases radition 
HIGHER CHEMISTRY 


HIGHFR 700I OGY 

( 1) The Structure biononnic development classification 
and general organisition of the following groups — 

Protozou ( Protozoa and diseasc ) Parazoa , Coelenterata ; 
platyhelminthes 2011 Nemathelmintlies (with special reference 
to the clisease caliers of man and domestic animals) , 
Amelida Arthopoda (Economic role of Insects in India ) 
( 1176 toguzha otiſcia Polyzoz etc Mollusca , Fchinodermata ; 
rep loclorditi Urochordata Cyclostomata , Elasmobranchii , 
J clcostci Dipnoi Amphibia Reptilia , Avcs, and Mammalia 

(2 ) General Biology 
Evolution Tercility and Men jellym Variations Mutations; 
Basic Principles of Cytology - Cell Structure with modern 
conccpt of genes Cell division Fertilizations, Gametogenesis 
Parasitism Animal colomation Mimicry Geographical and 
Gcological distribution of animals Growth of Biological ideas 
and the contribution of great biologists to knowledge and 
civilization 


I A study of the following elements Rarc gases rare carthy 
Clements of atom aber 48 61 85 , 87 hefuum , protoac 
tinium polonium ihenium ani transitanic cloinents 

Coordination compounds Radio activity and transmuta 
tion of elements Modern methods of atomic weight decimi 
nation Different form of hydrogen and its isotopes Fio 
radicals of short life Newci mcthods in an ilytical cheinsiy 

II Theonics of organic chemistry including resonance and 
hydrogen bond Organic reactions and stcrcochemistry Pro 
duction and uncs of aliphatic hyclrocarbony Natural and syn 
thetic polymers and polysaccharides Chemistry of diphenyl 
and polycyclic hydrocarbons Tanning and depsides terpenis 
and alkaloids Natural colouring matters Important mem 
bers of the following vitaininy and hormones sterols and bile 
acids, cardiac glycosides Insecticides and antibiotics Syn 
thetic drugs and perfumes 

III The states of aggregation Surface chemistry and 
colloids Thermodynamics — I and II laws of thermodynamics 
and their application to chemical phenomena Electroche 
mistry Chemical kinetics and catalysis Quantum theory 


TIIGIER GCOI OGY 

General Geology- History and development of thc science of 
Geology Origin and evolution of thc Earth Radioactivity 
and geology Seismology Ixotasy , Wcgcncr s Thcory, Evolu . 
tion of continents Oceanic hasing 


Crystallography and Micralogy - Crystal symmetry and struc 
ture The Reflecting Goniomctcr Detailed study of rock 
formning and economic minerals 


Petrology - Igneous rocks 
rocks 


Sedimentary rocks Metamorphic 


Structural and Tield Geology - Problems of rock deformation 
Structure in relation to topography and economic geology 
Nethols of Geological Surveying and Mapping 


Palaeontology Stratigraphy and Indian Geology 


Palaeontology - Detailed knowledge of invertebrati palacon 
pology Jn outline of vertebratc palacontology and palacobo 
tiny 


HIGHER PHYSICS 

1 General Properties of Matter and Sound - Mech inics of 
defortnable bodies Helical Springs Capillary phenomena 
Viscosity Wavc motion Acoustical measurements Absorp 
tion of sound Ultrasonics 

2 Heat and Thermodynamic9 - Brownian motion Kinctic 
theory of gas Transport phenomena in gasce at low 
pressites Thermodynamic functions and thici applications 
Specific heat of Solids Conduction and cofivection Alsolutc 
scale measurement of temperature 

Optics - Theory of coaxill symmetrical optical systems 
and instruments Werimanl spectroscopy I lcction ignetic 
theory Scattering of light Diffraction Polarisation Conical 
refraction 

4 Flectridty and Magnetlem - Gaun theorem Electrometers 
Atinospheric clectricity Magnetic hystcrcsis Thcory of per 
manent magnets Measurement of electrical quantitice Alter 
nating Current theory Induction Motor Cyclotron and other 
methods for production of high voltages Transmission and 
reception of wirelege waves Television 


Stratigraphy and Indian Geology - Principles of atratigraphy 
Dutardeil study of geological formation as devcloped in Judia 
Pakistan and Burma 


Economic Geology -With special rcference to India , Prin 
ciples of Gcological prospecting 


ENGLISH 


CRATURE 


From 1780 to 1901 with special reference to the works of 
Wordsworth Coleridge Shelly , Keats, Byron , Lamb , Janc 
Auston Carlyle, Ruskin Dickens Thackeray, Tennyson & 
Browning 
INDIAN HISTORY 

From 1600 to the present day 


5 Electron Theory and Wave Mechanics - Hydrogen and 
helium spectra Zeeman and Stark effects Pouli s principle ind 
periodic classification of elements X rays and Xray 
spectroscopy Cornpton effect Motion of electron in electric 
and magnetic fields Conduction in metals Supraconductivity 
Therminonics Thermal ionization Properties of atomic 
nuclei May Spectroscopy Radioactive transformations 
Elementary particle and their properties Nuclear forces 
Cosmic rays Special theory of relativity, Dual nature of light 
and mutter Schroedinger s equation and its solution in gimple 
Садев 


EUROPEAN HISTORY 

From 1789 to 1878 


HIGHER BOTANY: 


Candidates will be expected to possess an arvanced know 
ledge of the main groups of the vegetable kingdom both 
living and cxtinct (viz Algac, Fungi Biyophyta Pteridophyta 
Gymnosperms and Angiosperms) with special icference to the 
Indian fora 


BRITISH CONSTITUTIONAL HISTORY FROM 1608 TO 

THE PRESENT DAY 
ADVANCED ECONOMIC THEORY 

Indifference technique of ecoTMMK analysis the Stationary 
State and statical Equilibriun, Theory of Imperfect Compe 
tition I aws of Production and Distubution I hcories of 
Capital and Int rests theory of Internatinal Trade 

Lconomic Dynamics National Incoine approach , theory of 
Employment in a closed and in an open economy. Theories 
of the Trade Cycle Taxation and public expenditure in a 
welfare Statc Theories of Fconomic Development, Thcory of 
Fconomic Planning 


Anatomy - Origin nature and drvelopment of plant tissues 
and their distribution from ecological and physiological point 
of view 


Feology - Principal types of vegetation of Indut their diy 
tribution and the importance of vegetational uly 


ADVANCED INDIAN ECONOMICS 


Physiolnty - An advanced knowledge of the importint Pliy 
sological process of plant hody 


Plant Patlıology An alvinced knowledge of the important 
(liscn5C of plants call cel by bull na ſungi Viruses and 
physiological disc iscs together with the methods of control 


Fconomic Botany - A Yudy of the important cconoinic 
planty of India and their distribution 


Scope and nature of the Indian Economic Problem , Re 
SOWIC Y and Requirements , Population Trends and Population 
Policy . Inun Agriculture i echnological, institutional, social 
legislative and fuancial aspects, Agrarian Reforin , The Food 
Problem River Valley Scheinex , Industrial Development, 
Fiscal Policy Toreigri and Ynland Trade , Balance of Payments, 
Currcricy and Prices in India The Reserve Bank and its 
working The banking wyslem and Indian economic develop 
ment Taxation and Expenditure National Income, Effects 
of the two World Wars on Indian Economy Economic con 
scquences of Partition , Indian Economny since Independence , 
Ricent Economic legislation , planning India s economic de 
velopment, 


General Biology - A knowledge of fundamentals and recent 
developinent in variation heredity evolution , cytology , genetic 
and pnnciples of plant breeding 
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POLITICAL THEORY FROM HOBBES TO THE 

PRESENT DAY 


Theories of Contract and Natural Right - Tobbes, Locke 
and Rouescau . The Historians – Vico , Montes-quieu and Burke . 
The Utilitarians. The Evolutionists . The Idealists - Karit. 
Hegel, Green , Bradlcy and Bosanquet. Marxism , Pluralism 
and Fascism . 


vironment in the formation of specics. Human Evolution 
Man s place among the primates - time and place of anthro 
pogencsis. Early types of Man - Palaeoanthropic man and 
Meanthropic Man - Homo Sapiens . Problems of racc dillerences 
and the classification of living raccs . 

Measurement and quantitative treatment of the somatic 
differences in Man , Craniometry and Ostcometry, Signifi 
cance of blood group distribution . 


POLOTICAL ORGANISATION AND PUBLIC 

ADMINISTRATION 


Relationship between Physical and mental traits . 


Scope of Social Anthropology . Relation between anthropo 
logy and sociology and other social sciences . Methods of 
study. Materials of obscrvation . Evolutionary anthropogen 
graphical, historical, functional and psychological approaches. 

Family , clan , types of social structure , their distribution 
and origin . 

Forms of marriage , Methods of necuring wife, bridc- price 
dowry , divorce and compensation , Kinship , Primitive govern 
ment and sodal structure. 

Myths in primitive life, art, ritual and tradition , Magical 
hellefs and practices. The concept of the supernatural. Rc 
ligious sacrifice and taboo . 

Principles of primitive economica. Types of economic 
structure, Division of labour values, individualism and collec 
tivism . Inter-tribal and intra -tribal exchange of goods and 
Aervices. 

Distribution of tribal groups in India - Levels of Cuturai 
development represented by them ; problems of tribal reha 
bilitation , adaptation , acculturation and assimilation of tribal 
groups. Methods adopted in the various States for tribal 
welfare. 


(i) Political Institutions– The rise of Modern National 
States . Parliamentary and Presidential forms of Government. 
Unitary and Federal Governments. The Legislature . The 
Exccutive and the Judiciary. Methods of Representation . The 
Communistic and Totalitarian forms of Government . 

( ii ) Public Administration The scope and nature of Public 
Administration . Rige of public administration in the 19th 
Century . Principles of administration as derived from the 
working of the Clyll Services of England , France and India . 
Problems of personncl-Sclcction and training. The desirabi 
lity of a scientific and cconomic Civil Service Relationship of 
the Civil Servant with the public . 

(111 ) The growth of public Corporations. 
ADVANCED METAPHYSICS AND EPISTEMOLOGY: 

Canddates will be expected to be familiar with the views 
of prominent philosophers from Kant to the Present Day. 
Questions may be set on any of the following topics : 
1. The sources, materials, varieties, limits , and criteria of 

knowledge . 
Truth , Falsehood and Error , 
2 . Theories of reality , Reality and Existence, Monim , 

Dualism and Pluralism , Post -Hegelian Idealism , Radl . 
cal Empiricism , Creative Evolution , New Realism , 

Neutral Monism , Logical Positivism . 
ADVANCED PSYCHOLOGY INCLUDING EXPERIMENTAL 

PSYCHOLOGY 
1 . Scope, gubject matter and Methods of Psychology, 
2 . Relation of Psychology with physiology, the Soclai 

Sciences and Medicine. 
9 . Heredity and environment. 

The development of the individual. 
Motivation , Feeling and emotion . 
Sensation , perception and observation . 
Learning, memory , imagination and thinking . 

Theorleg of personality. 
4 . Individual Differences. Measurement of Intelligence and 

other abilities. Temperamental and personality 
tests . 


SOCIOLOGY: 

Scope of Sociology, Relations with the Social and natural 
scicnces . Methods. 


Origins of Society , Primitive life , Stages of social evolution , 
Social heritage ; its mechanisms. Orders of environment. 
Types of behaviour. 


Social Structure , Groups. Institutions, Associatlon , Family . 
Marriage . Status , Clagg. Community , Herd and Crowd , Occu 
pation , Property , Personality , Culture and Civilization . Myth 
and Legelids. Language and Specch , Race Contracts and 
their types, State , Morals and their evolution . Habits . Cus 
toms, Mores and Folkways. 


Social 
forces. 


Change. 


Technological , 


economic , demographic 


Psychological factors, Interaction , imitation , diffusion 
Cultural factors. Role of idcag. Leadership . Laws of social 
change and social selection , 


Social 
gation . 
Ecology . 


Processes . Competition . Differentiation . Collective 
Types of Confict . Distribution of wealth , sodal 


5 . Schools of Medern Psychology . 


Socia ) maladjuậtment. Mais culturc , City and Village, Cilme, 
Social Evils . 

Social Control, Agencies . The State and the Law Welfare 
State. Religion . Art. Education . Public opinion and Pro 
paganda . 

Sodal Planning , its principles, Indian conditions, Social 
Work and Welfare . 

Social Security. Purpose and Progress 

History of Social Thought. Materialistic and Sociological 
schools , Indian contribution in the light of Indian Culture. 


Elementary Social Statistica . Techniques of Social Surveys . 
HIGHER GEOGRAPHY: 


The Interospectionists, the Hormic School Behaviourism , 

Gestalt, thc Psycho-Analytical and allied Schools . 
MEDIEVAL CIVILISATION AS REFELECTED 

IN ARABIC LITERATURE 

(570 A .D . - 1650 A .D .) 
The paper wifi tcst the candidate s knowledge of geogra 
phy, history and sodal, political and rellglous cvolution and 
developments. 
MEDIEVAL CIVILISATION AS REFLECTED 

IN PERSIAN LITERATURE 

(570 A . D . - 1650 A .D .) 
The paper will test the candidate s knowledge of geogra . 
phy, history and social, polltical and religious evolution and 
development.. 
ANCIENT INDIAN CIVILIZATION AND 

PHILOSOPHY 
The history of the Civilization , Philosophy and thought of 
India from 2000 B .C . to 1200 A .D . 

NOTY . -- The paper will test the knowledgc of gcography , 
Motory and social, political and religious evolution and 
developments. Questions may be set which require an ac 
quaintance with archacological discoveries . 
ANTHROPOLOGY : 

Physical Anthropology - its definition and scope . The Geolo 
gical and Zoological background of physical anthropology . 
The origin of species - the roles of heredity -- selection and en . 


Geomorphology . Thc Earth , Isostasy Selsmology. Land 
torms. Origin of the continents. Origin and forms of the 
mountains. Earth Movements. Tension in the crust of the 
eath , its causes and results, rift-valleys 


Climatology, Structure of the atmosphere . Radiation . Inso . 
lation and temperature . Geographical distribution of tem 
perature. Major regions of pressure and seaxonal variations. 
Air masecs and fronts. Principal types of pressure systems 
and their weather significance . Vapour in the atmospherc . 
Atmospheric electricity. Atmospheric optics. Weather ana 
lysis and weather forecasting. 

Oceanography. Origin of the Oceang and Seas . Floor of the 
Oceans, Temperaturc, salinity , Sca - bottom deposits and their 
classification . Occan circulation ; waves , currents and tida . 
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Economic Geography Influence of Environment on the 
Economic activities of man Primary production Agriculture 
as an economic activity Production of major foodstuffs Be 
verage crops and law materials of modern industry Iishing 
Forests Minerals and mining Power resources of the world 
Secondary production Chief manufacturing industiies Trang 
port Effect of inland wateiways on the industrial de clop 
mcnt of important regions Infucncc of road and rail in the 
opening of new icgions Main Ocean routes an routes and 
their geographical importance 


APPLNDIX III 


Senior Scale: R 800 (6th year or under ) – 50 – 1 ,000 - 60 

1, 300 – 50 – 1 ,800 (25 ycars) 
There are alyo fuper time scale posty cari ying pay between 
Rs 1 800 and Rs 3000 , 

A probationer will be started on tlie junlor time scale and 
permitted to count the period spent on probation towards 
leave , pension or increment in the time scale 

( g ) Provident Fund - Officers of the Indian Administrative 
Service are governed by the All India Services (Provident Fund ) 
Rules, 1955 

(h ) Leuve - Offccis of the Indian Administrative Service 
die governed by the All India Services (Leave) Rulcs, 1955 . 

(1) Medical Attendance - Officers of the Indian Administra 
live Service are entitled to medical allendancc bencats admis 
sible under the All ladia Services (Mcdical Attendance) Rules, 
1984 , 

(1) Retirement Benchis - Officer of the Indian Administra 
tive Selvice appointed on the basis of Competitive Examina 
tion arc governed by the All India Servicc . (Death cum 
Retirement Benefits) Rules, 1958 


2 


Indian Foreign Service - 


(a ) Appointment will be made on probation for a period 
which will not ordinarily exceed 3 years Successful candi 
dules will be rcquncd to pursue a course of training in 
India for approximately one year Iliereafter they may be 
posted as Third Sccretaries or Vice Consuls in Indian M1881 
ons whose languages arc allotted to them as compulsory lan 
guages During their period of running the probationers wil 
be required to pass onc or more departinental examinations 
before they become eligible for confirmation in Service . 


FEES 

Candidates scehing admission to the examination inust pay 
the following fee – 

(a ) lo the Commission 
(1) Rc 1 when asking for application forn and con 

nected documents 
This amount should be paid to thc Commission by 

Money Oidci Local candidate however , may pay 
cash at the wounter The Commission will not accept 

payment made othciwise 
(1) Rs 8150 (Rs 1962 in the case of candidates 

belonging to Schicuuled Castes and Scheduled 

Tubes ) with the completed application form 
This amount should be paid by means of Treasury 

Receipt or CROSSLD Indian Poslal Orders payable 
to Sccrctary , Union Public Service Cominission 
The Commission will not accept payment made 

otherwise 
(b ) To the Medical Board 
Rs 101 before examination by a Medical Board , if 

selected for appointment 
I his amount should be paid in cash to the Muda u 

Boards concerned at the time of the Medical exa 

mination 
2 Once an application has been considered by thc Com 
mission and the decision communicated to the candidate , no 
clalın from the candidate for a refund of the fee paid by him 
to the Commission will be entertained nor can this fcc be held 
in reserve for any other examination or sclection If , however , 
a candidate is not adualtted to the examination by the Coin 
mission , a refund of R $ 757 (R3 18 75 in the case of candi 
datcs belonging to Scheduled Castcs and Scheduled Tribes) 
will be made to him , 

lhe Commission may at their discretion remit the pres 
cribed tee where they are satisfied that tho applicant 18 a 
bona fide displaced person from Pakistan or from the un 
hberated areas of Jammu & Kashigir and is not in a position 
to pay the prescribed fee The fee of Re, 1 / 5, howevei, must 
be paid even by a displaced person wlien asking the Commis 
gion for form and this amount will be refundable to him if 
on receipt of his application his claim to be a displaced 
person is accepted by the Commission and his fee is remitted 


(b ) On the conclusion of luis period of probation to the 
satisfaction of Government and on his passing thc prescribed 
examinations, the probationer is conurmed in his appoint 
alent If however, his work of conduct has, in the opinion 
of the Govcinnot been unsatisfactory, Government tay 
cithcr cl14charge hum from the Service or may cxtcnd his 
period of probation for such period as they may think fit 

( ) If, in the opinion of Governtnent, the work or con luct 
of an officer on probation is unsatisfactory or shows that he 
18 not likely to prove suitable for the Foreign Service, Gov 
ainment may discharge him forthwith . 


(d ) Scales of Pay - 
Junior Scale - R $ $ 50 — 50 – 400 — 450 500 — 540 -- 30 – 600 

E B – 30 – 870 – 40 – 950 ( 19 years ) 
Senior Scalc - Rs 800 (6th year vi under ) 50 – 1,000 – 60– 

1 300 — 50 – 1 800 (25 years) 


In addition there are super lune scale posts carrying pay 
between Rs 1800 and Rg 3000 to which IFS Officers are 
cligible for promotion , 

(c) A probationer will receive the following pay during pro 
bation -- 


Fuat year - Rs 350 per mcnscm , 
Second ycar - Rs 400 per mensen , 
Third year - R : 450 per menyem 


NOTE - Annual incicmcnts during probation will be contin 
gent on the probationer passing the prescribed tests, if any, 
and showing progress to the satisfaction of Government. In 
crcmcnts can also be earned in advance by passing the depart 
mental cxaminations 


(t) An officer belonging to the Indian Forcign Service will 
be liable to serve anywłcic inside or outside India . 


APPENDIX IV 
Brief particulars relating to the Scrvices to which recruit 
ment is being made through this Lxamination 

1, Indian Administrative Service .- (a ) Appointments wlll be 
made on probation for a period of one year which indy be 
extended " Successful candidates will be icyuired to undergo 
probation at such place and in such manner and pass such 
examinations during the period of probation as the Govern 
ment of India may determinc 

(b ) If , in the opimuon of Government, the work or conduct 
of an officer on probation is unsatisfactory or shows that lie 
la unlikely to become cfficient, Government may discharge 
him forthwith 

( c) On thc conclusion of his period of probation , Govern 
ment may conſirm the officer in his appointment or, if hig 
work or conduct hay in the opinion of Government becu un 
satisfactory, Goycinment may either discharge him from the 
Service or may extend his period of probation for such further 
period as Government may think fit 

(d ) If the power to inake appointments in the Scrvice 18 
delegated by Government to any officer , tliet officer may 
cxercise any of the powers of Government under clauses (b ) 
end ( c ) above 

(e ) An officer belonging to the Indian Administrative Ser 
vice will be liable to serve anywhere in India either under 
the Central Government or under a State Government, 


(8 ) Dung scivice abroad IFS, oſſiccis are granted foreign 
allowances according to the status to compensate them for 
the increased cost of living and of scrvants and also to meet 
their special responsibilities in regard to cntertainment In 
addition , the following concessions are also admissible to IFS 
officers during service abroad 

( 1) Free furnished accommodation according to status 
( 11 ) Midi il iliendame facilities under the Medical As 

sistance Scheme, 
(lil) Air passage to India upto a maximum of two, for 

special cmcrgcencics such as the death or serious 111 

ness of an immediate relation in India 
(1v ) Annual air passage for children gtudying in India to 

visit the parents during the long vacations, subject to 

certain conditions 
(v ) An allowance for the education of children upto 1 

maximum of two chuldren 
(vi) Foreign allowance drawn in respect of periods of duty 

abroad are exempt from income-tex , 


(f) Scales of Pay - 
Junior Scale Ro 850 – 400 450 - 450 - 500 - 540 – 30 – 600 

EB - 80 - 870 – 40 — 950 (19 years). 
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Semi Scule - R $ 600 (6th year or under - 10 – 1,000 – 1,000 

1,050 – 1,050 – 1, 100 – 1 , 100 – 1 ,150 
Junior Idministrative Giades. - Rs. 1300 - 60 – 1,600 and 

1,600 — 100 – 1,800 , 
Senior Administrative grades . --Rs 1,800 — 100 — 2 ,000 und 

2 ,000 – 125 – 2 ,250. 


NOTE 1 - Probationary Officers will start on the minimum of 
the Junior Sale and will count their sci vice for increments 
frun the date of joining 


NOTE . - In regard to salaries drawn broad certain concessions 
are available under the present India Indonc tux etc . These 
arc , however, liable to be withdrawn at any time. 
(vii) Outlit allowancc at llie time of departure for train 

ing abroad anil on conſiimation m the sciviCC. Out 
fit allowance is also granted to various stages of an 
olbcer s career in accordance with the prescribed rules 
Special outfit allowance 14 admisible in addition 10 
the ordinary outfit allowance to officers posted in 
courtney whicc abnormally had climatic conditions 

exist . 
(vili ) Home leave passages for olliccts, their families and 

Hervants after a inluimum of 2 years sei vicc abroad . 
(h ) The Revised Lcavc Ruley 1999 , 14 amended from timo 
tv time will apply to Meinbers of the Servicc subject to certain 
modifications, For Service abroad IIS, offices arc cntitled, 
under the IFS. Rules, 1954 , to adiitional credit of leave to 
the extent of 50 per cent, of leave onınjuily admissible for 
service in India , 

3 . Indian Police Service . - (a ) Appointiocnit will be made on 
probation for a period of two years which may be extended 
Succesful candidates will be required to undergo probation 
at such place and in such mannci anel pass such cxaminations 
during the period of probation as Govcuitmy determine 
(b ) As in clauses (b ), ( c) and ( d ) for the Indian Arminis 

trative Scivicc. 


TUIE ? - The vilicere un probation will not be allowed the 
puy aluvetlic stage of Rs 350 unless they pass the depart 
inental examination in Juurlinic with the rules which will 
be picsauled from time to time, 


( e ) An officer belonging to the Indian Police bei vice will 
be liable to yitve anywhere in India either under tlic Cential 
Government or under a State Government. 
(f) Skales of Pay: 
Junior Scale: - - Rs. 850 – 350 - 380 — 380 — 30 - 590 - E B . - 30 – 

770 - 40 – 850 ( 19 years ). 
Senior Scale: Rs. 600 (6th year of under)-- 10 --- 1,000 – 

1 ,000 – 1 ,050 – 1,050 – 1 , 100 – 1 , 100 – 1, 150 (11 the 2nd 

year ). 
Selection Giadc . Rs. 1,250 . 
Deputy Inspector General of Police - Rs. 1,450 — 50 – 1,650 , 
Inspectos General of Policem- Rs 1 ,850 - 100 — 2 , 250 / Rs 1,630 

- 75 – 1 ,950 . 
Nore . — Posts remunciated above the time scale (1.e . Inspec 
tors General of Police , Deputy Inspector General of l olice , and 
Superintendents of Police of ile Selection Giade ) constitute 20 
per cent of Scnior posts under each State Government, 


Inium Customs and Cxrise serca 
Inic Scale . - 
( 1) R 150 – 310 – 980 — 340 - 30 - 59 - L B - 30 - 770 - 40 - 850 

( Juulot Scale ) 
( 11) RX 000 – 40 - 1,000 – 1,000 1 ,050 - 1,050 – 1 , 100 – 1 , 100 

1, 150 (hemu Seule ) 
Deputy Collectory of Customs- R $ 1 ,000 — 50 – 1,400 , 
Collectors of Custoins, Grade 11 – Rs. 1, 300 – 60 – 1,000 , 
Collectors of Customs, Grade 1 - Rs. 1.800 – 100 — 2 ,000 . 
Deputy Collectors of Cential Exuy - Ry 1 ,000 — 50 - 1, 100 . 
Collectors of Central Excisc, Giadc II - Rs. 1, 900 - 60 - 1,600 
Collcalory of Central Excise , Giade 1 - Rs. 1,800 – 100 – 

2 ,000 . 
Non 1 - Ihc ulicat on probation will not be allowed the 
pay above the stage of Rs. 350 unless he passes the depart 
mental cxamination in cordance with the rules which will 
be prescubed from time to time. 

NOTE 2 . - It should be clearly understood by probationers 
that then Jppointinent would be subject to any change in 
the constitution of the Indian Customs and Excise Service 
which the Government of India may think proper to make 
hom time to time and that they would have no claim tot 
compensation in consequence of any such changes. 
Indian Defence Accounts Scrvice : 
Junior Scale : - Rs. 850 – 350 – 880 -- 980 - 80 - 590 - E B - 80 – 

770 — 40 – 850 . 
Senior Scale : - R , 600 (6th year or under ) -- 40 – 1 ,000 – 1, 000 

- 1,050 - 1,050 – 1 ,100 – 1 ,100 – 1, 150 . 
Junior Administrative grade:-- Rs. 1,500 – 60 --1,600 . 

Senior Administrative grade: - Rs. 1,800 - 100 -- 2,000. 
Contiolle General of Defence Accounts: Under considera 


(h ) ( As in clauses (8 ), (h ), (i) and (1) loi the Indiau Ad 

(1) ministrative Servicc. 
6 ) 


tion , 


4 , Indian Audit and Accounts Service . 
5 . Indian Customs and Excise Service. 
6 . Indian Defence Accounts Service . 

(a ) Appointments will be made on probation for a period of 
2 years, provided that this period may be extended if the 
officer on probation hus not qualified for controauon by 
passing the prescribed departmental examinationis, Ropcuted 
failure to pass the departmental cxammations within a period 
of 3 years will involve loss of appointment. 

(b ) If , in the opinion of Government or llie Comptroller 
and Auditor General, as the case may be, the work or con 
duct of an officer on probaty is unsatisfactory , or shows 
that he is unlikely to become cllicient, Government may dis 
charge bim fortbwith . 


NOTE 1 - Probationary officers will start of the minimuju of 
the Junior Scale and will count their service lor ingements 
from the date of joining . 

Nork 2 - 1 hc Olliccrg on probation will not be allowed the 
pay above the stage of Rs 350 unless they pass the depart 
mental examination (iucluding the language examination in 
Hindi) in lucordance with the rules in force from time to 
time. 


7 . Indian Inicotile lax Service Class I. - (a ) Appointments will 
be made on probation for a period of 2 years provided tliat 
this period may be extended if the officer on probation has 
not qualified for confirmation by passing the prescribed de 
partmental examinations, Repeated failures to pass the de 
partmental examinations within a period of 3 years will 
Involve 1084 of appointment. 


(b ) II, in the opinion of Governinent, the work or con 
duct of an ollicer on probation 19 unsatisfactory or shows 
that he is unlikely to become ellicicnt, Governoicnt may dis 
charge him forthwith . 


( c ) On the conclusion of his period of probation Govern 
ment or the Comptroller und Auditor General as the case 
may be , may confirm the officer in his appointtucnt or if 
bis work or conduct hay, in the opinion of Government on 
the Comptroller and Auditor General, as the case may be, 
beca usatafactory , Government may either Jigcliarge hiin 
from the servicc or 102y cxtcnd his period of probation for 
such further period as Government may think fit, provided 
that in respect of appointments to temporary vacancies tliere 
will be no claim to confirmation , 

NOTE .-- A reference 1% also invited to the last but onc sub 
paragraph of Rule 3 of the main Rule. 

(d ) The Indian Defence Accounts Service carries with it a 
definito liability for scrvice in any part of India as well as 
for Fleld Service in or out of India , 

(e) Scales of pay: 
Indian Audit and Account Service . 
Tunior Scale : - Ry 350 - 850 - 380 - 380 – – 80 -590 - E . B . - 

80 - 770 – 40 - 850 . 


(1) On the conclusion of his period of probation , Govern 
ment may confirm the officer in his appointment, or if his 
work or conduct has in the opinion of Government been up 
satisfactory, Government may either discharge him from the 
service of may extend his period of probation for such 
further period as Government may think fit, provided that 
In respect of appointments to temporary vacancies there will 
be no claim to confirmation . 


(d ) If the power to make appointments in the service is 
delegated by Government to any officer , that oflicer may 
exercise any of the powers of Government described in the 
above clauses. 
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( c) Scalce of pay: 
Glade II: 
Time Scalc : Rs. 850 - 950 - 980 - 380 – 30 – 590 - E B . - 30 – 

770 - 10 – 850 . 
Grade 1: 
Time Scale Rs 600 - 40 – 1,000 – 1,000 – 1,050 – 1 ,050 – 1 , 100 — 

1,100 - 1, 150 . 
Asistant Coinmissioners of Income tax 
R 1,000 - 50 - 1, 100 . 
Rs. 1,500 – 60 – 1,600 (Selection Crade). 
Commissioners of Income Tax Grade II : 
Ky 1 ,600 – 100 – 1 ,800 
Commissioner of Income Tax , Grade 1: 

Rs 1,800 – 100 – 2 000 
NOTE | - The office on probation will not allowed the 
pay above the stage of Rs 350 unless he passes the depart 
nental examinations in accordance with the ruley which 
will be prescribed from time to time, 

Norc % - It should be clearly understood by probationes that 
their appointment would be subject to 

change in the 
constitution of the Income Tax Servicc Class I which the 
Government of India may think proper to make from time to 
time and that they would have no cluim for compensation in 
consequence of any such changes . 

8 . Indian Postal Service (Class I) - ( 1) Selected candidates 
will be under tiaining in this department fur d period which 
will not ordinarily cxceed two years. During this period they 
will be icquired to pay thc picscribed departmental text. 

(b ) If in tlie opinion of Government, the work or conduct 
of an office under tralning lg unsatisfactory or shows that 
he is unlikely to become cílcicnt, Government may cli4charge 
him forthwith . 

(c ) On the conclusion of his period of training Government 
may conlrm the officer in his appointment or, if his work 
or conduct has in the opinion of Government been unsatis 
factory, Government may either discharge him from the set 
vice or may extend his period of training for such further 
period as Goveinment may think fit. 

(d ) If thc powci to make appointments in the service is 
delegated by Government to any ollicer , that officer may exer 
cioc any of the powers of Government described in the above 
clauses. 


provided the record of the officer is such that such a relaxa 
tion may be inac They may, however, be put on to a 
working post on Satisfactory completion of two years training 
but they may not be consumed till they have passed the test 
at the Railway Staff College, Baroda , and passed the higher 
and lower depuilinental examinations 

(c ) Probationers should alicady have passed or should pass 
during the peod of probation an Examination in Hindi in 
the Devanagari script of an approved standard . This exami 
liation may be. 
(1) Secondary School I caving Certificate or an equivalent 

erdimination with Hindi as one of the subjects; 
(ii) The lower landard examination conducted by the 

Muisty of Defence of one of the cquivalent exami 

nations Tecognised by the Central Government. 
No Probaliungly oflicct can be confinel or 2114 pay in the 
time seule lived to Rs. 380 / - per month uulces lic fulfils this 
requirement, and failure to do 40 will involve liability to 
termination of sente. No cxcmption can be granted , 

Ollicers (including probationery ) of the Indian Railway Ac 
counts Scryice recruited under thcsc lules 

(a ) will be cligible to pensionary bcnclits; and 
(L ) xhall subscribe to the State Railway Provident Fund 

under the rules of thul Fund 


dy pplicable to Railway Servanty appomted on the date they 
Join Servicc. 


(d ) If for any reason not beyond his control, a probationer 
in tlıc Indian Railw . y scounts Scivicc wishes to witladı. w 
from tuning or probation , he will loc liable to refund the 
wliolc cost of his walming and any other moncys paid to hiin 
during the period of his probation 

( e ) If, in the opinion of Government the work or conduct 
of an officer on probation is unsatisfactory, or shows that 
he is unlikely to become efficient, Government may discharge 
him forthwith , 

(1) On the conclusion of fus period of probation Government 
may confirm tlic officer in his appointincnt or if his work or 
conduct hay, in the opinion of Governocnt bocn unsatisfac 
tory , Government may either discharge him from the service 
or may extend his period of probation for such further period 
as Government may think lit, provided that in respect of 
appointments to temporary vacancics there will be no claim to 
confirmation , 


( c) Scales of Pay: 
Junior Timc Scale : Rs. 850 - 350 - 380 - 980 – 80 – 590 – E ,B . 

30 – 770 — 40 - 850 . 
(Officers under training will draw pay in this time scale ). 
Senior Time Scale: Rs. 600 – 40 – 1,000 - 1,000 – 1 ,050 -- 1 ,050 

1 , 100 — 1 , 100 – 1 , 150 . 
Directors of Postal Services: Rs. 1 ,800 - 60 -- 1 ,600 . 
Postioaster-General: Rs. 1,800 - 100 -- 2,000 . 


(8) Scalcs of pay: 
(a ) Junior Scale - Rs. 850 – 850 – 880 – 880 – 80 – 590 - E . B . - 80 

-- 770 – 40 – 850. 
Senior Scale: Ry, 600 (6th year or under ) - 40 – 1,000 – 1,000 _ 

1, 050 – 1 ,050 – 1 , 100 – 1 , 100 -- 1 , 150 . 
Junior Adininitiative Gracle: Rs, 1,800 – 60 – 1,600 , 
Senior Administrative Grade. Rs. 1,800 – 100 - 2,000 - 128 – 

2 , 250 , 


(f) An officer under training will not be eligible to draw 
the next increment unless he passcs the departmental exami 
nation . 


(b ) On appointment a probationer shall execute an agree 

ment" binding himself and one surety jointly and 
severally to refund in the event of his failing to com 
pletc probation to the satisfaction of the Central 
Government, any moneys paid to him conscquent on 
his appointment as probationer, 


Advance incement may , however , be granted if hic purses 
the cxamination before the cxpiry of the period of probation 
of 2 years bringing his pay to Rs. 880 / - from the date of 
powing the examination and to Rs. 410 from the date of 
confirmation , if he is confirmed on complction of this period , 
Further regulation of his pay will, however, be determined 
by the other s position in the time-scale , 


(c ) Increment from Rs. 850 to Rs. 380 will be stopped if 

they fail to pass Departmental examination within the 
two years probationary period . In cases where the 
probationary period has to be extended for failing to 
pang all the Departtnental cxaminations within the 
stipulated period on their passing Departmental 
cxaminations and being confirmed after cxpiry of the 
extended period of probation , they will be allowed to 
draw the increments only from the cute following that 
on which the last examination ends; this will not affect 
the date of theli ſuture increments. 


( 5) It should be clearly understood by probationers that 
their appointment would be subject to any change in the 
constitution of the Indian Postal Service , Class I, which Gov 
ernment of India may think proper to make from timc to 
tmc and that they would have no claim for compensation 
in consequence of any such changes, 


9 . Indian Railway Accounts Service, - ( a ) Appointments will 
be made on probation for a period of 2 years , provided that 
this period may be extended if the officer on probation has 
not qualified for confirmation by passing the prescribed de 
partmental examinations . 


NOTI – Probationary officers will start on the minimum of 
the Junior Scale and will count their service for incrementa 
from the date of joining. They will , however , be requlicd 
to pass any departmental examination or examinations that 
may be prescribed before their pay can be raised from Rs. 850 
p .m . to Rs. 380 p .m , in the ume scale , 


Government may terminate the appointment of a Proba 
tionary Officer who fails to pass all the Departmental Exami 
nations within three years of the date of appointment, 


10 , T1ansportation (Traffic ) and Commercial Departments 
of the Superior Revenuc Establishment of Indian Railways. 


(b ) Probationery of the Indian Railway Accounts Service 
will also be required to undergo a course of training at the 
Railway Staff College, Baroda, and to pass the test pres 
cribed by the College authorities. The test in the College 
is compulsory and a second chance, in the event of fallure 
will not be glven except in exceptional crcumstances and 


( a ) Candidates selected for appointment will he appointed 

ay probationary officers in the Iransportation ( Traſlic ) 
and Commercial Departments for a period of three 
ycars during which they will undergo the training as 
indicated in para . (o ) and put in a minimum period 
of one year s probation in a working post. If the 
period of training has to be extended in any case , 
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duc to the training having not been completed satis 

extended in any particular casc duc to the training 
Lactouly , thic total period of probation will be conics . 

having not been completed satisfactorily , the ollicci 
pondingly extended . 

will be liable to lose , in seniority . The Government 

of India , however, reserve the right of fixing seniority 
(b ) It for any reasons not beyond lus control a piola 

at their discretion in individual cases. They J190 
tione Il the Transportation ( Tiatlıc ) and Cutumei 

rescrve the right of assigning to officery appointed 
cial Departacts wishes to withdiw liom training of 

otherwise than by a competitive , cxamination positions 
probation he will be liable to refund thc wholc cost 

in thc gcniority ligt at thcir discretion 
of his training and any other moneys paid to him 
during the period of bis probation . 

(1) Scales of pay: 
( Appointments to the service will be on d probation for 

Junior Scale: - Rs 350 --350 - 380 - 880 - 30 --590 - E .B .- 30 -770 
# period of three years during which the service of 

40 - 850 . 
the olliccis will be liable to termination by three 
months noticc on cither side. Probationary Olliccis Senior Scale: Rs. 600 (1st to 6th year) - 40 – 1000 – 1000 
will be required to undergo practical training for the 1050 - 1050 - 1100 - 1100 – 1150 . 
first two years . TloNc who complete this training suc 
cessfully and alcohciwise congidered suitable will Junior Administrative Grade: Rs. 1500 – 60 - 1600 . 
be placed in charge of a working post , provided they 
have passed the piescubcd depuilinental and other 

Senior Administrative Grade: Rs. 1800 -- 100 - 2000 — 125 – 2250. 
examinationly. It must be noted that these examina 

Noir - Probationary officers will start on the minimum of 
trong should, as a rule, be passed at the last chance 

thc Junior Scale and will count their scrvice for increincnts 
and that save under exceptional CHICLUID Lincess 

from the date of joining. They will , however , be requucd to 
second chance will not be allowed . Failure to pass 

pass any departmental examination or examinations that may 
any of the examinations may result in the termination be prescribed before their pay can be raised from Rs. 850 p .m 
of service and will, in any casc , involve stoppage i 

to Rs. 380 p .m . in the time scale . 
incrernent, 

Incrcment from Rs. 850 to Rs. 380 will be stopped if they 
At the end of one yeni in a working post, thc Probationary 

fall to pass the Departmental examination within the first two 
Oficers will be required to pass a final examination , 

years of the training and probationary period . In cases where 
both practical and theorctical, and will as a rule, be 

the training period has to be cxtended for failing to pass all 
conlirmed if they are considered ut tur appointment 

the Departinental Examinations within the buipulated period 
in all respects . In cascs where the probationary period 

on their passing the depaitncntal examinations after expiry 
is cxiended for iny 1cuxon , tlie driwal of the list and 

of the extended period of training thcy will be allowed to 
subsequent increments on their passing thc dcpart 

draw the increments only from the date following that on 
mcilal examinations, and on being conuumed , will 

which the last examination ends; this will not allcct the dato 
be subject to tlie Tuley and orders in force from timo 

of their future incrementy . 
lo liwe. 
On conlamation the agreement will continue to remain 

(m ) The increments will be given for approved service 
in force subject to service being terminable on six 

only and in accordance with rules of the Department 
monthy notice on cither side. 

( n ) Promotions to the administrative grades are clependent 
( d ) Within 5 years of their appointment as probationers, 

on the excurrence of vacancics in the sanctioned estab . 
officers may be allocated to the Transportation 

lishment and are made wholly by sclcction ; mere 
( Traffic ) or the Cominercial Department. Tliey will, 

seniority does not confer any claim for such promo 
thcicaltci , continue in the Department to which they 

tion . 
are allotted unless it 13 considered necessary in the 

( o ) Couries of training for probationers in the Transpor 
public interest to transfer any particular officer froin 

tation ( Traffic ) and Commercial Departments . 
one to the other Department. 

Note 1. - The Government of India reserve the right to 
( e ) On appointment, a probationer shall execute an agree rcducc at thelt dixcretion , the period of training in the case of 

ment binding himself and one surcty jointly and candidates who have had previous training or experience 
sevei ally to refund in the event of his faning to cither in India or elsewhere. 
complete probation to the satisfaction of the Central 
Government, any moneys paid to him consequent on 

Note 2 . – Probationers will also have to undergo training at 

the Railway Staff College , Baroda , in two phases. The test 
his appointment as probationcr. 

in the Staff College is compulsory and a second chance in the 
(1) Probationers should already have passed or should pass 

event of failure , will not be given cxcept in exceptional 
during the period of probation an Examination in 

circumstances and provided the record of the Officer is such 
Hindi in the Devanagari script of an approved stan 

that such a relaxation may be made. Fallure to pass the 
dard . This examination may be 

test may involve the termination of service and in any case , 
(i) Secondary School Leaving Certificate or an equivalent the officers will not be confirmed till they pass the tests, their 
cxamination with Hindi as one of the subjects: 

period of training and / or probation being extended as neces 

gary . 
( li ) The lower standard examination conducted by the 
Ministry of Defence or one of the cquivalent exami 

NOTE 3 – The programme of training given below have been 
nations recoguised by the Central Government. 

drawn up chiefly for the purpose of guidance; they may be 

varied at the discretion of General Managers to suit particular 
No probationary officer can be confirmed or his pay in 

cases provided that the total aggregate period of training is 
the time scale raised to Rs. 380 / - per month unless 

not ordinarily curtailcd . 
he fulhls this requirement; and failure to do so will 
involve liability to termination of service. No cxem 

(1) Length of course - two years , 
ption can be granted . 
(5 ) Officers (including probationers) of the Transportation 

Months 
( Traffic ) & Commercial Departments of the Superior 

Area School, to learn Guards duties 
Revenuc Establishment of Indian Railways recruited 

. . 
under these rules 

Working as Guard . . . 

Training in Baroda Staff College (18t Phase ) 
(a ) will be eligible to pensionary bencfits ; 

Booking office, Parcel office, Goods Shed and Tran 
(b ) shall subscribe to the State Railway Provident Fund 

shipment Shed 
under the rules of that Fund 

Traffic Accounts including a period with the 
as applicable to Railway selyant appointed on the 

Travelling Inspector of Accounts and personal 
dale they join service , 

preparation of balance sheet at Șcations . 
(b ) Pay will commence from the date of joining service. Area School to qualify as A . S . M . , , , 
Service for increments will also count from that date . 

Working as Yard Master, Asstt. Station Master, Sta . 
(1) Officers recruited under these rules shall be eligible 

tion Master and Yard Forcman 
for leave in accordance with the rules for the time 

Working as Assistant Loco Foroman 
Leing in furce applicable to officers of Indian Railways. 

Working as Assistant Controller . . . . 2 
( ) Officers will ordinarily be employed throughout their 

Training at Baroda Staff College (2nd Phase ) 
acrvice on the railway to which they may be posted 
on first appointment and will have no claim as a 

Training in District or Divisional Office 
matter of right to transfer to some other Railway . Understudying the Traffic Inspector (Operating ) . 
But the Government of India reserve the right to 

Training in Headquarters Office (Operating ) 
transfer guch officers in the exigencies of service to any 
other railway or project in or out of India . 

Understudying a Commercial Inspector 

Training in Headquarters Office Commercial 
(L ) The relauve seniority of officers appointed will ordi 

Darily be determined by their order of merit ip the 
competitive examination ; if the period of training and 
conscquently the period of probation has to be 


231 


PART I- SEC. 1] 


THE GAZETTE OF INDIA : DECEMBER 26 , 1959 / PAUSA 5 , 1881 


295 


Government. Failurc to show sufficient progress in the course 
of training or to pass the tests will result in the discharge of 
the Probationer from scivice. 


Period set apart for journcy tiinc for taking up various 

items for training and inescapable leave 


T01AL 


. 


(C) On the conclusion of his period of probation , the 
Government may confirm the officer in his appointment, or 
if his work or conduct has . In the opinion of Government, 
bcen unsatisfactory, Government may either discharge him 
from the service or may extend his period of probation for 
such further period as Government may think fit. 


(2 ) Provided hc passes the examination at the end of his 
two years training a probationer will be given charge of a 
working post on probation for a further year . 

(3 ) Examination will be held as may be required at the 
close of courses as well as al intervals during the period of 
training 

Nore . Before a probationer is put to work independently 
au a Guard , Assistant Station Master , Station Master , Yard 
Forman , Assistant Locoinotive Toreman , or Assistant Control 
ler , he must bc ( amined by a responsible ollicet of the 
administration in the respective duties for cach of these posts 
and declared qualified . 


(d ) If the power to make appointments in the service is 
celegated by Government to any officer , that officer may ex 
CILIve any of the powers of Government described in the above 
clauscs 


( e ) Officers of Grade III who have acquired sufficient ex 
perience by working in the Scctions in the Secretariat, and 
officers of Grade II will normally be heads of " Sections" while 
olher of Grade I will normally be incharge of Branches, con 
sisting of one or more Sections , 


11. The Central Secretariat Service 

(a ) The Central Secretariat Service has at present five grades 
as follows: - - 


(f) Officers of Grade will be eligible for promotion to 
Grade II and Officers of Grade II for promotion to Grade I 
in accordance with the rules in force from time to time in this 
behall 


(g ) Officers of Grade I of Raīlwav Board . Secretariat Service 
will be eligible for appointinent to higher posts in the Railway 
Board s Secretariat 


(h ) The Railway Board s Secretariat Service is confined lo 
the Ministry of Railways and the Staff are not liable to 
transfer to other Ministries as in the Central Secretariat 
Service 


(i) The staff employed in the Ministry of Railways aro 
entitled to the privilege of passes and Privilege Ticket Orders 
on the same scale as admissible to Railway Officers. 


Grade 

Scale of pay 

Rs. 
Selection Grade - Deputy Secre- 1100 - 50 - 1300 - 60 – 1600 - 
tary or cquivalent . 

100 - 1800 , 
Grade I – Under Secretary 800 - - 50 - 1150 
Grade 11 - - Superintendents . 530 — 30 _ 800 
Grade III - Assistant Superin - 275- --25- - 500 

tendents , 
Grade IV - Assistants - 160 _ IO -300 _ E . B . - 15 - 450 

Direct recruitment is made to Grade III and IV . 

(b ) Olliccre recruited direct to Grade III will be on probation 
for 2 ycars during which they will undergo such training and 
pana such Departmental tests as may be prescribed by Govern 
ment Failure to show suficient progress in the course of 
training or to pass the tests will result in the discharge of the 
probationer from service . 

(c ) On the conclusion of his period of probation Govcin 
ment may confirm the officer in his appointment, or if his 
work or conduct han in the opinion of Government bcen un 
satisfactory , Government may either discharge him from the 
Service or may extend hir period of probation for such further 
period 9 Government may think fit 

( d ) If the power to make appointments in the Service is 
delegated by Government to any officer , that officer may 
cxercise any of the power of Government described in the 
above clauses 


(1) Officers (including the prohationers ) of the Railway 
Board Secictariat Service recruited under thcge Rules : 


(a ) will be eligible to pensionary benefits and 
(b ) shall subscribe to the State Railway Provident Fund 

under the Rules of that Fund , 


as applicable to Railway servants appointed on thc date they 
join service 


(k ) As regards leave and other conditions of service, officer 
of the Railway Board Secretariat Service will be treated 
similar to other Class I and Class II officer « on Railways hut 
in the inatter of Medical facilities they will be governed by 
the Rules applicable to other Central Government employees 
headquartered at New Delhi 


( e) Officers of Grade JII who have acquired sufficient ex 
perience by working in the Sections in the Secretariat and 
officer of Grade II will normally be heads of " Section , " while 
officer of Grade I will normally bc in charge of Branchce 
consisting of one or more Sections 

(f) Officers of Grade III will be eligible for promotion to 
Grade II and Officer , of Grade II for promotion to Grade I 
in accordance with the rules in force from time to time in 
thit behalf 

( ) Officer of Grade I of the Central Secretariat Service will 
he eligible for appointment to the Selection Grade of the 
Service and to other higher adminlstrative posts in the 
Central Secretariat. 

(h ) As regards leave, pension and other conditions of 
Kervice officers of the Central Secretariat Service will be 
treater gimilarly to other Cla98 I and Class II oficers . 

12 The Railway Board s Secretariat Service - 

(a ) The Railway Board s Secretariat Servicc consists of four 
Grades as follow 


13. Customs Appraisers Service, Clasa II 

The prescribed scale of pay lo Ra 275 -- 25 - 500 - E .B , - 50 
650 Officers recruited direct to this service will be on proba 
tion for one year , during which period they will undergo 
such training and pass auch departmental test as may be 
prescribed by the Central Board of Revenue. Failure to show 
sufficient progress in the course of training or to pay the 
text will result in the discharge of the probationer from scrvloe . 

(b ) On the conclusion of the period of probation and the 
fl1ccessful paning of the Departmental Tent the officery will 
he eligible for confirmation subject to the availability of per 
manent posts . If his work or conduct has , in the opinion of 
the Central Board of Revenue been unsatisfactory he may 
be discharged from service or his period of probation may be 
extended as the Central Board of Revenue, may think fit . 

(c ) After a period of Service as Appraisers the officers will 
be cligible for promotion to the Grade of Principal Appraiser 
in the scale of Rs 500 - 90 - 800 and thereafter to the posts of 
Assistant Collectors, Claus I. 

( d ) Agregards leave pension and other conditions of service , 
they will be treated like other Class II officen . 

NOTF - TIE SCALFS OF PAY AND GRADES GIVEN 
ABOVE ARE LIABLE TO REVISTON . 


Grade 

Scales of pay 

Rs. 
Grade I -- Asylstant Director) - 800 - 50 - - 1150 

Under Secretary . 
Grade II -- Superintendent $ 30 - 30 – 800 
Grade III — Assistant Superin 
tendent , . 

275 — 254500 
Grade TV -- Assistant , 160m - 10 — 300m - E . B .- - 15 - - 450 
Direct recruitment is made to Gradcy III and IV . 

(b ) Officers recruited direct to Grade III will be on proba . 
lion for two years during which they will undergo guch train 
ing and pass such departmental tests as may be prescribed by 


APPENDIX V 
RFGULATIONS RELATING TO THE PHYSICAL 

EXAMINATION OF CANDIDATES 


( These regulationg are published for the convenlence of 
candidates and in order to cnable them to ascertain the 
probability of their coming up to the required physical 
standard But it must be clearly understood that the Gov 
emment of India reserve to themselves an absolute digcte 
tion to reject ag unfit any candidate whom they may consider 
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The standards for distant and near vision with or without 
glasses shall be as follows: 


on the report of the Medical Board , to be physically disquall 
ficld and that their liscretion , is in no respect limited by 
these regulations. " Those regulations are intended merely 
for the guidance of Medical Examiners and are not meant 
to restrict their discretion in any way .) 


Distant vision 


Near vision 


Better 

eye 


Worse 
eye 


Better Worse 
cyceye 


1. To bę passcd as fit for appointment a candidate must 
be in good mental and bodily health and free from any 
physical defect likely to ititerfere with the efficient perform 
ance of thic duties of his appointnient. 


Transportation ( Tra 

ffic ) and Commercial 
Departments 


619 


0 -6 


0 . 8 


619 
Or 

6112 


616 


9. (a ) In the matter of the correlation of age, height and 
chest girth of candidates of Indian (including Anglo - Indian ) 
race it is left to the Medical Board to use whatcver correla 
tion figures are considered most suitable as a guide in the 
examination of the candidates . If there be any dispropor 
tion with regard to height, welght and chest girth , the 
candidate should be hospitalised for investigation and X -Ray 
of the chest taken before the candidate fs (leclared fit or 
f1ot fit by the Board. 


( b ) However , for certain services the ininimum standard 
for height and chest girth without which candidates cannot 
be accepted , are as followa: 


2 . I, A . S ., I. F . S ., Indian 

Audit and Accounts 
Service , Indian Cug 
toms and Excløe Service , 
Indian Defence Ac 
counts Service , Indian 
Income- tax Service 
(CI. I) , Indian Postal 
Service (Cl. I) , Indian 
Railway Accounts 
Service, the Central 
Secretariat Service 
(Grade III), the Railway 
Board Seceretariat 
Service (Grade III ) and 
Custong Appraisers 
Service (Class IT) , 


Height Chest girth Expansion 

(fully expanded ) 
( 1) Transportation ( Traffic ) sft. 33 " 2 " 

and Commercial De 

partments . 
(2 ) Indian Police Service - 5 -5" 33" 2" 


619 


0 : 6 


0 : 3 


3. Indian Police Service . 


0 . 6 


0 . 8 


619 619 
6166112 
-- -- - - - 


- 


- - - - - - - - - 


- 


- - 


- - --- 


NOTE 


The minimum height prescribed is relaxable in case of 
candidates belonging to races such as Gorkhas, Garhwalis , 
Assameyc , Tribals, etc , whose average Hicight is listinctly 
lower. 
3. The candidate s height will be measured as follows: 
He will remove his shoes and be placed against the 

standard with his feet together and the weight 
thrown on the heels and not on the toes or other 
sides of the fcet. Je will stand erect without 
rigidity and with the heels , calves, buttocks and 
shoulders tourhing the standard ; the chin wlll be 
depressed to bring the vertex of the head level 
under the horizontal bar and the height will be 
reconcled in inclics and parts of an inch to quafte. . 


(1 ) In respect of Scrvices mentioned at 1 and 8 above. Total 
aurount of Myopia (including the cylinder ) shall not cxcecd 
- 4 ,00D . Total amount of Hypermetropia ( including the 
syiiniler ) shall not exceed + 1.000 . 

( 2 ) in respect of service mentioned at 2 above . Total 
amount of Myopia shall not exceed - 8 ,00D . Total Hypermc 
tropla shall not exceed + 6 .000 , 


( 9 ) Fundus Examinalion . - Wherever possible fundus 
examination will be carried out at the discietion of thic Medi 
cal Boud and results recorded . 


(4 ) Colour Vision . - (1) The testing of colour vision shall 
be essential in respect of services incntioned at 1 and 3 above , 

(ii) Colour perception shoul«l bc graded into a higher and 
4 Inwer Grade dcpending upon the size of the aperture in 
the lantern as described in the table below : 


4 The candidate s chest will be measured as follows: 
He will be made to stand erect with his feet to 

gether , and to raise his arms over his head . 
The tape will be 80 adjusted round the chest 
that its upper edge touches the Inferior angles 
of the shoulder blades behind and lies in the 
same horizontal plane when the taps is taken 
round the chest The arms will then be lower 
ed to hang longely by the side, and care will 
be taken that the shoulders are not thrown 
upwards or backwards MO as to displace the 
rare. The mandidate will then be directed to 
raks a deep inspiration several times and the maxl. 
mum expansion of the chest will be carefully noted , 
and the minimum and maximum will then be 
Jecorded in inches, 53 - 595 , 81 - 364, etc . In recording 
the measurements fractions of leys than 1" should 
not be noted . 


Grade 


Higher 

Lower 
Grade Grade 
of 

of 
colour colour 
perception perception 


16 


5 . The candidate will also bc weighed and his weight re 
corded in pounds; fractions of a pound should not be noted. 


I . Distance between the lamp and candi 

dates . . . . . 10 
2. Size of aperture . . . 1 . 3 mm . 13 mm . 
3 . Time of exposure , . . 5 gec . 5 sec . 


For the service concerned with the safety of the Public , eg , 
pilots, drivers, guards etc ., the higher grade of colour vision 
is essential but for other the lower grade of colour vision 
should be considered sufficient, 


6 . The candidate s eye-sight will be tested in accordance 
with the following rules. The reqult of each test will be 
recorded : 
(i) General.-- The candidate s eyes will he submitted to 

a general examination directed to the detection of 
any discave of abnormality . The candidate will be 
Teicried if he suffers from any squint or morbid con 
ditions of cyer , evc -lics or contiguous structures of 
811ch a sort as to render or arc llkcly at a future 

vate lo render hin unfit for service , 
(it) Pistal Acuity . The cxamination for determining the 

acuteness of vision includes two tests, one for distant, 
the other for ncar vision . Each cye will be examin 
ed separately . 


(iii) Satisfactory colour vision constitutes recognition with 
cage and without hesitation of signal red , signal green and 
white colours The use of Ishihara s platcs shown in good 
light and suitable lantern like Edrige Green s shall be con 
sidered quilc dependable for testing colour vision . While 
cither of the two tests may ordinarily be considered sufficient, 
in respect of the services concerned with road , rail and air 
traffic , it is essential to carry out the lantern test. In doubt 
ful cascs wheic a candidate fuils to qualify when tested by 
only one of the two tests, both the tests should be employed . 


There shall be no limit for minimum naked eye violon 
but the naked cye vision of the candidates shall, however , 
le recordles by the Medical Board or other mcdical authority 
in every case, as it will furnish the basic information in re 
gard to the condition of the eye . 


(5 ) Ficld of vision . The field of vision shall be tested in 
respect of all services by the confrontation method , Where 
guch teat gives unsatisfactory or doubtful results thc field 
of vision should be determined on the perimeter . 
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ti ) Night Blindness. - Night Blindness need not be tested as Including a standaid blood sugar tolerance fest, and will sub 
s routine . but only in special cases. No standard ten for Il} ! las opinion to the Medical Board , upon which the Medi. 
the testing of nightblínunca or dark aslaption is prescriber , 

Board will huse its final opinion " lit " or " unfit" . The 
Thc Medical Board aliould be given the discretion to im iulidate w )] 1107 be required to appear in person before 
provise such rough costs m . 4 . fccording of visual acuity with The Board on the second oçc :19ion . To exclude the effects 
reduced illumination or bv mahing the candidate Tecognise merlication it may be necessary to retain a candidate for 
valvon objects in a darkened roon after he / she has been srirul days in loospital, under strict supervision . 
there for 20 to 30 minutes. Candidates own statements should 
not alwava be relied upon , but they should be given due 

inc following additional points should be observed : 
consideration . 

a ) that the candidate s hearing in each car is good and 
(7 ) Ocular ronditions other than visual acuity .- (a ) Any 

that there is no sign of disease of the car. In case 
organic discase or a progressive refractivc error which is likely 

il is defective the candidate should be got examined 
to result in lowering the visual acuity should be considered 

by the man specialist Provided that if the defect in 
as I disqualihcation . 

hearing is remediable by operation or by use of a 

learing aid, I candidate cannot be declared unfit on 
b ) Truchoma. - I rachoma, unless complicated shall not 

that account provided he / she has no progressive 
vrdinarily bc 3 cause for cliqualification . 

disease in the car. This provision is not applicable 

in the case of Railway Services; 
1 ) Spunt. - for services mentioned at 1 and 3 above where 
The picine of binocular vision is essential, suint, even if 

(b ) that his /her specch is without impediment; 
the trual acuity is of the prescribed standard should be 
cunsicleted as a clisqualification . For the other services the 

) that hiu /hier teeth are in good order and that he /she 

is provided with dentures where necessary for effcc 
prescice of quint lould not be considered an d disqualifi 

tive inastication (well filled teeth will be considered 
Cation the visual acuity is of the prescribed standard 

ar solind ). 
ved ) One-ryed persons. The employment of one-cyed in . 

sl ] lat the cheat is well furma and his client expansion 
dividuals is not recomniended . 

Kufficient, and that his heart and lunge are sound ; 
7 Blood Pressure 

c) that there is no evidenre of any abdominal disease 
The Board will use its discretion regarding Blood Pressure . 

( 1 ) that he is not ruptured ; 
A rough mcthoclot calculating noimal maximum systolic 

(g ) that he does not suffer from hydrocele, a severe (legret 
preure is jy fullows: - 

pt varicocele , varicose veins or pilcs; 
i) Tith young subjects 15 – 25 years of age the average 

( h ) that his linbe hands and feet are well formed and 
is about 100 place the age 

Heveloped and that there is free and perfect motion 
Hi) With subjects over 20 years of age the general rule 

ut all his joints; 
of 110 plus lialf the age seems quite alisfactory , 

1) that he does not suffer from any invetcrate sklo 
1 . 8 . - As a general rule any systolic pressure over 140 and 

diseasc; 
diastolic over 90 sliould be icgarded as suspicious and the 

(j) that there is no congential malformation or defect; 
candidate should be hospitalized by the Board before giving 
their final opinion regarding the cancidate s atness or other 

sk ) wat he does not bear traccs of acute or chronic 
wise . The hospitalization report should indicate whether the 

discase pointing to an impaucd constitution ; 
rive in blood presure is of a transient nature due to excite 
mont et .., or whether it is due to any organic disease. In all 

1) that he bears marks of efficient vaccination ; and 
auch rasen X -ray and electrocardiographic examinations of 

10. ) that he is free from (unun mnicable disease. 
heart and blood urea clearance test should also be done as a 
routine. Tlic linai klecision 19 to the fitness or otherwise of 

10 . Radiographic examination of the chest should be done 
a candidates will, however , tent with the medical buatl only 

#Na routine in all cases for detecting any abnormality of the 

heart and fungy, which may not be apparent by oiclinary 
Method of Luking Blood Pressure 

physical exainination . 

When any efeit is found it must be noted in the Certifi 
Tlie mercury manomcter type of instrument should be used 

citia anil the inedical exatuiner should state his opinion whe 
23 tule . The measurement should not be taken within 

ther or not it is likely to interfere with the efficient perform 
Gfteen minutes of any exercise or ¢x¢itement. Provided the 
patient, and particularly his arm , is relaxcal, he may be either 

ance of ille duties which will be required of the candldate. 
lying or sitting The arm is supported comfortably at the NOTE - Candidates arc warned that there is no right of 
patient s siile in a more or less Fiorizontal position . The arm appeal from a Medical Board , special or standing , appointed 
should be liced from the clothes to the shoulder . The cuff to ceterininc their fitness for the above services . If, however , 
completely deflated shoulel be applied with the middle of the Government are satisfied on the cvidence produced before 
rubler over the inner side of the arm , and its lower cdge thein of the possibility of an error of judgment in the deci 
an inch of two above the bend of the elbow . The following sion of the fist Board , it is open to Government to allow an 
tuin of cloth bandage should spread tvenly over the bag to appcal to a Second Board . Such cvicence shoull be submit 
avoid bulging during inſation . 

ted withuu one month of the date of the cominunication in 

which the decision of the first Medical Board is communi 
Ilie ballal artery 18 located by palpitation at the bene cated to the candidate , otctwige no request for an appeal 
of the elbow and the stethoscope is then applied lightly and to a sccund Medical Board will be considered. 
crnirally uver it below , but not in contact with the cuff , The 
CHI is inflated to about 200 m .m . Ilg, and then slowly dcflat 

TE Jiy nielical certificate is produced by a candidate as a 
u The level at which the column stands when Soſt 9uc 

picce of evidence about the possibiliy of an error of judg 
resive sounds arc heat represents the Sytolic Presguic . 

Tent in the decision of the first Board , the certificate will 
Wher monc air is allowed to escape the sounds will be lieard 101 be taken into consideration unlegg it contains a notc by 
to increase in intensity . The level at which the well-heard 

the medical teacticiones concerned to the effect that it has 
clear sounds change to soft muffled lading sounds represents 

been given in full knowledge of the fact that the candidato 
the diastolic pressure . The measurements sliould be taken in has already hien rejected is unfit for service by the Medical 
a Girly brief period of time as prolonged pressure of the cuff 

Bound 
is mutatung to the patient and will vitiate the readings. 
Recheching, if necessary , should be done only a few minutes 

Helical Board s Report 
aftcr cuntiplete dellation of the cuff . (Sometinacs , as the cuff 
in dollutcit sounds ate hearil at a certain level; they inay 

The following intimation is made for the guidance of the 
disappear as a pressure falls and rcappear at a still 

Medical Fxdininer : 
lower level. This Silent Gap may causc error in reading ) | The standard of pluysical fitness in be adoptel Should 
The mine ( puwed in the presence of the cxaminci ) 

mare due allowance for the age anil length of savire, if any, 
should be exiuineil and ille result recorded where a Mcdi 

(if the candidate concerned , 
cal Build finds sugar present in a candidate s urine by the 
ug 

No petson will be locincd qualified for admission to the 
sheinical tests the Board will proceed with the exami 
mation with all its other spects and will also specially note 

Public Service who shall not wazisfy Government , or 
any sign18 OT siptoms suggestive of diabetcs. If, except foj 

the uppointing authority , as the case may be that 
the glycosuria the Board finds the candidate confortos to the 

he has no disease , construtorul affection , or bodily 
standard of medical litness required they may pass the candl 

inlinity unfitting him of likely to unfit him for 
dalle " ful subject 10 the glycosuria bcing non diabetic " anıl 

th .it Service . 
the Board will refer the cage to a specified specialist in 

It should be understood that the questloh of fitness in 
Melicine who has hospital and laboratory facilities at his 

Wolven the future as well as the present and that one 
di po4. ] The Medical Specialist will carry out whatever 

of the inain object of mediral examination is to 
pyarnations Clinical and laboratory , he considera necessary 

CCUIT " continuous effective service , and in the case 
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SALE 
of candidates for permanent appointment to prevent Alother s age Mother s age No . of sisters No . of sisters 
Carly person or payments in casc of premature death 

if living and at death and living, their dead , their 
It is at the same time to be noted that the question 

state of health cause of death ages and state ages at , and 
1y one on the likelihood of continuous effective ser 

of health causc of 
vice , and that icjection of a candidate nced not be 

death 
advised on 1ccount of the presence of a defect whiclı 
u only a small proportion of cases is found to inter 

fere with continuous effective service. 
lady doctor will be co - opted as a member of the Medi 

cal B id whichever a woman candidato 19 to be 

cxaminer . 
wanatan appointed to the Indian Defence Account 

Service ac Iuble for field service in or out of India , 
In the case of such a candidate, the Medical Board 

I declare all the allove answers to be , to the best of my 
houki specially record their opinion as to his fil 

belief, 1ruc and correct , 
nes or otherwise for field service . 

Candidate s signature . . . 
The icport of thic Medical Board should be treated as 
confidential and in no case should the candidate dec 

Signed in my prescry 
lared unfit be informed of the cause of rejection . 
In cases where a Medical Board considers that a minor 

Signature of Chairman of the Board . 
disability disquallfying a candidate for Government 
Service can be cured by treatment (mcdical or surgi 

NOTT . - Tlic candidate will be held responsible for the 
cal) a statement to that effect should be recorded by accuracy of the above starement. By wilfully suppressing any 
the Medical Board . There is no objection to a candi information he will incur the risk of losing the appointment 
catc being inforined of the Board s opinion to this and , it appointed of forfciting all claim to Superannuation 
effect hy the appointing authority and when & cure Allowance or Gratuity . 
has been effected it will be open to the authority 
concerned to ask for another Medical Board . 

(6) Report of Medical Board on (ilime of candidate ) physical 
(a) Candidate s statement and declaration . 

examination 


The candidate must make the statement required below 
prior to his Medical Examination and must sign the Declara . 
tion appended thereto . His attention is specially directed to 
the Warning contained in the Note below : 


1, General development 
Poor . . . . . . . . . . 


i Good . . . . Fair . . . . . . 


1 . State your name in full 

( in block letters ) . . . . . 


Nutrition : Thin . .. . ... . .. . Average .. .. .. .Obese .. .. 
Height ( Vi hour shoes). . . . . . . . .. Weight. . . . . . . .. . . . .. . . 
Best Weight... . .. ..When ? ... ... Any recent changer 


2 . State your age and 

birth place . . . . . . . . . . . 


in weight ? . . . . . . . . . . . . Temperature . . . . . . . . . 
Girth of Chest 


( a ) Have you ever heart 
small-pux, intermii 
tent or any other 
(ever, cnlargement or 
suppuration of glands , 
spitting of blood 
asthma, heart disease , 
lung disease, fiinting 
attacks, rheumatism 
appendicitis ? . . . . . . 


(1 ) ( Afler full 


inspiration ) 


21 (Aflei full expiration 


2 . Shin : Any obvious disease .. ... . . . 


3. Eyes : 


( 1) 


Any 


disease . . . . . . . . . 


(2 ) Night 


blindness . . . . . . . . . . . 


(6) any other disease or 

accident requiring con 
finement to bed and 
incdica ] or surgical 
treatment ? . . . . . . .. 
When were you last 
vaccina. ed ? . . . . . . 
Have you or any of 
your near relations 
been afflicted with 
consumption , scrofula , 
gout, asthma, fits , 
cpilepsy , or insanity ? 


(3 ) Defect in colour vision . . . . . . . ... . . . . 


( 4) Field 


of vision . . . . . . . . 


(51 Visual acuity . . . . . . . . . . 


. . . . . . . . . . . . . . . . . . . . . . . 


6 . 


Acuity 


of Vision 


Naked 
eye 


Ilave you suffered from 
any form of nervous 
ness duc to over-work 

or any other cause ? 
7 . Furnish the following 

particulars concerning 
your family : 


With Strength of glasses 
glasses 

Sph . Cyl. Axis 


Distant vision 


R . E . 
L . E . 


Near 


vision 


Father s age if Father s age at No . of bruthers No. of brothers 
living and state death and living, their dead , their 
of health cause of death wes and state ages at, and 

of health cause of 

death 


R . E . 
L . E . 


Hypermetropia R E . 

(Manifest) L . E . 


4. Ears : Inspection .. .. .... Hearing : Right Ear. .. ... 


Left 


Ear . . . . . . . . . . . . . . . . . 


5. Glands................ Thyroid . . . . . . 
6 . Condition of teeth . . . . . . . . . 
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7 . Respiratory System : Docs physical examination reyeol 
Anything abnormal in the respiratory organs ? 


No . 7 . 2 ( 10 )-NS / 59 (ii).- The Government of India directx that 
llic following annendment shall be made in the form of appli 
Canon annexed to the Ministry of Finance Notification No. 
F . 222 ) (11)-NS/ 77, dated 2192 Decuniber 1957 .-- 

For chiuve ( a ) tlic following shall be suhstituted , naricly . 


If 


yes , explain fully . . . . . ... . 


8 . Circulatory System : 


" amount payable every month as and when it falls due 

may be rolled by money order to . . . . . . . . . . . 


(a ) Heart : Any organic 


lesion ? . . . . . . . . . . . . Rate 


Standing . . . 


After hopping 25 times . . . . . . 
2 minutes after bopping . 


(Here statc tlic name and full address of the holder or one 

of tlic jomt holders) aftet deduction of the usual 
rcmittance charges at my / our riyk : and responsibility " . 


R , SARAN , tinder Secy , 


(b ) Blood Pressure : Systolic . . . . . . . . Diastolic . . . . . . . 


- 


- 


- 


- 


- 


- - 


- - 


— 


- 


9 . Abdomen : Girth . . . . . . . . . . 

Hernja . . 


Tenderness . . . . . . . . . . . 


MINISTRY OF COMMERCE AND INDUSTRY 


CORRIGENDUM 


(a ) Palpable : Liver . . . . . . . . . . Spleen , . . . . . . 
Kidneys . . . . . . . .. . . . . . . . Tumours. . . . . . . . .. 
(5 ) Hemorrhoids. . .. . .. . . . . . . . Fistula . . . .. . . . 


dc 


Delhi, the 2611. Dereinbm 


1939 


Indicorinn of nervous or ncatat 


10 . Nervous Svetem : 

disabilities 


No . L . E .Ind,80 ( 21 ) / 38 . - In paragraph 1 of this Ministry s 
Resolution No , LE Ind 30 (21) / 58 dated the 17th January, 
1950 published in Part I , Section 1 of the Gazette of India 
lateal the 21th January , 1959 , regarding the constitution of 
a l anel with a view to develop the manufacture of clocks. 
lime-picces and watches in India , the following name against 
Serial No 2 shall be deleted 
Mr. F . H . Mann, Consultant, Small Industries Service 

Institutas , Govindram Seksaria Technical Institute 
Buildings, Opposite Neliru Park , Indore - Memlıcı , 


11. Loco -Motor 


System : Any abnormality . . . . . . . . . . . . 


12 . Genito Urinary System : Any evidence of 
rocele, Varicocele etc . 


Hyd 


ORDFR 


Urine Analysis : 

( 2) Physical appearance (6 ) Sp. Gr. . . . . . . . . . . . 
(c) Albumin .... ... .... .( ti Sugar ... .... ... .... .. 
(e) Casts ... .. ... .. ... . Cells ..., 


Ordered that a copy of the above corrigendum Lc com 
municated to all concerned and that it be published in the 
Gizette of India . 


- 


- 


13. Report of X - Ray Examination of Cliest, 


K . N . STENOY. Dy. Secy . 
- - - - - - - - - - - - - - - - 
MINISTRY OF FOOD AND AGRICULTURE 
(Department of Agriculture ) 

(I.C .A . R .) 


14 . Is there anything in the 

health of the candidate 
likely to render him 
unfit for the efficient 
discharge of his duties 
in the service for which 
he is a candidate 2 


New Delhi, the 1711 December 1959 


15 . For which services has 

the candidates been 
examined and found 
in all respects qualified 
for the efficient and 
continuous discharge of 
his dutics and for 
which of them is he 
considered unfit ? 


No. 53 / 18 /89-Fin II . - Inici Rule 15 ( 10 ) of the Rules of 
the Indian Council of Agricultural Rescarili, Ilie Minister of 
food and Agriculture , Governm . nt of India , has been pleayed 
to appoint ihc Minister-in charge of Animal Husbandry and 
l elchina) y Services, West Bengal, as a member of the Govern 
ing Body of the Council for a period of three years with 
cftext from thic 23rd Novumlıcı , 1959 

tinder Rulc 2 ( 41 ), he shall also be a memler of the Indian 
Council of Agricultural Research . 


President . . . . . . . 


Member . . . . . . . 


Place , . . . . , 


No . 53 / 6 /59- Fin 11 -- Unde Rule 2 /93 ) (b ) of the Rules of 
the Indian Council of Agricultural Research, Shri S . C . 
Nuhlcrjec , a member of the Indian ( culial Jule 
Cummiitcr , has been elected by that Conmille as its re 
presentative on the Indian Council of Agricullural Rescarch 
tor a period of thice vedly with elect from the lich Noven 
bei , 1939 vire Shri N . B . Maici. Under Rule 11 ( 20 ) Shri 
Muklierjee will also be a member of the Advisory Board of 
the Council for that perjuil. 


Date . . . . . .. 


- 


- 


- 


S . K . MIRCHANDANI, Dy. Sccy . 


MINISTRY OF FINANCE 


- - 


- 


- - 


- 


- 


- 


-- 


- - 


- 


- - 


- 


- 


- 


- 


(Department of Economic Affairs) 


MINISTRY OF EDUCATION 


New Delhi, the 19th December 1959 


New Dellie , the 18th December 1959 


No , F . 2 ( 10 )-NS / 59 (i). - The Government of India directs that 
the following amendment shall be inailc in the form of appli 
cation ancred to the Ministry of Finance Nolification No , F . 
2 (15)-7 /N757 , (lated the 27th May , 1937: – 

For claunc 6 (a ) the following shall be sulistiluted , namely:-- 


" intercal thercon as and when it falls due may be reinitted 

by money ord r lo . . . . . . 


No. F .6 -80 / 59 -A , 10 . - In : Continuation of the Ministry of 
Education Notification No . 1 . 8 -12 / 57- A .10 , dated the 7th 
August, 1959 , Dr, Riazul Islam , Reader in Histoiy , University 
of Sind , Karachi and Mr. S . M . Jaffar , Director of Archives , 
Central Record Office , Peshawar, are appointed as 
Corresponding Members (Outside India ) of the Indian 
Historical Records Commission , 

2. Their term of appoinment will expiic on 31st March , 
1962 . 


(Here state the name and full addrces of the holider or 

one of the joint holders) afler deduction of the usual 
remittance charges at my/ our risk and responsibility " . 


R . I. ANAND , Under Secy . 
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MINISTRY OF INFORMATION & BROADCASTING 

Vew Delhi, the 181h December 1959 
NO. F . 1 / 27 / 58 -FP . - In puisluice of the Resolution of the 
Government of Iudia II the Ministry of Intormation and 
Broadcacing No 1 / 29 / 38 FP , Jutril the 5th February , 1979), 
the Cental Covenant huelv appolita Di. B . ! Bu ), 
Director Royal Institute of Science , Bombay 1, as a meinber 
of the Film Advisory Boall, Bombay, with effect from the 
21st Decoli, 11134 . 


til Gazette of India Pait I - Section 1, dared 5th December , 
195 ), the following conections are to be maile : 
Page 262 , 
( I) Rule , line 1 
Inte" comma (,) after the word " charged " in place of 

fuil stop ) 
(2) Rule 5, lme 1 
Ingrit semi-colon 1,) at the end of the line in place of 

colon (:) 
( 3) Rule 12 . line 6 -. . 

for the word " with language" . 

read " with the language " . 
(4 ) Rule 1:1, me 2 
for the hond : " anguage of" . 
tend " language fout ! 


V . P . PANDIT , Under Secy 


ERRATA 


Ju Ministry of Infuunalinn and Broadcasting Resolution 
No. 21 / 11 /59 FC (II) dated 27th Vorepibel, 1959, published in 


